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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

YADAVA COLLEGE

Name of the head of the Institution

Dr. V. Sanpath

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0452- 2680362

Mobile no.

7806966995

Registered Email

yadavacol | ege69@nuai | . com

Alternate Email

yccoendu@nai | . com

Address Govi ndar aj an Canpus, Thiruppal ai
City/Town MADURAI

State/UT Tam | Nadu

Pincode 625014

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2006

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. P. Al agesan

Phone no/Alternate Phone no.

04522681800

Mobile no.

9443090709

Registered Email

i gacyc69@nmai | . com

Alternate Email

yccoendu@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://yadavacol | ege. or g/ wp-
cont ent / upl oads/ 2020/ 08/ 2016- 2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://yadavacol | ege. or g/ wp- cont ent / up
| oads/ 2021/ 04/ Yadava%0Di ar y¥®?02017- 201

8. pdf ?_t=1618324847

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
1 A 89. 30 2004 16- Sep- 2004 15- Sep- 2009
2 A 3.50 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 20- Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://yadavacollege.org/wp-content/uploads/2020/08/2016-2017.pdf
https://yadavacollege.org/wp-content/uploads/2020/08/2016-2017.pdf
https://yadavacollege.org/wp-content/uploads/2021/04/Yadava%20Diary%202017-2018.pdf?_t=1618324847
https://yadavacollege.org/wp-content/uploads/2021/04/Yadava%20Diary%202017-2018.pdf?_t=1618324847
https://yadavacollege.org/wp-content/uploads/2021/04/Yadava%20Diary%202017-2018.pdf?_t=1618324847

P. S. Karuppi ah Muni amal 20- Mar - 2018 210
Endowrent Lecture/ Bl ue 01
Revolution in India

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

An Endownent Lecture was conducted on "

BLUE REVOLUTI ON | N | NDI A"

to the students

to nmake awareness * To devel op and Flourish Fishing Industry anbng the students

communi ty

| QAC Conducted an Orientation Programme for the freshers to make them aware of
Dress Code Discipline Exam nations Extra Curricular Activities Infrastructures

like Library, Sports etc.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10230_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10230_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10230_Minutes.pdf

Plan of Action

Achivements/Outcomes

Platforns for exhibiting cultural and
extra curricular talents were created
to instigate creative thinking anong
students

Several Students from our College Fine
Arts C ub have participated in various
inter collegiate conmpetitions |ike
Corni val 2018, Techfest. Smash 2018,

Qui z Conpetitions etc. where nearly Ten
Students have bagged wi nning prizes,
seeki ng pride for our Coll ege.

Platforns for exhibiting cultural and
extra curricular talents were created
to instigate creative thinking anpong
students

1. Qur College collaborated with AAVIN
dairy factory our students were taken
as industrial visit gained industrial
know edge about the manufacture and
packi ng of m |k, The students do
Under stand the conposition and quality
of milk and m |k product processing

al so to know about the testing of
purity of m |k by various nethods |ike
melting point , boiling point ,
conposition, viscosity etc, 2. Students
were taken to an Industrial visit to
Tam | nadu News Print and Paper Limted
Factory at Kakithapuram Karur
District. 3. Chem stry Students went to
a industiral visit to Ranco Cenent
factory at RR Nagar, Sattur,

Vi rut hunagar District. TWAD board at
Thoot hukudi Di strict on 13.10. 2017

I nnovating progranmes were held to
support student acquisition of skills
i n communi cation, analysis and

mat hemat i cal reasoning

"M ni-MITS" ( Mathematics Training and
Tal ent Search Progranme) This Progranme
was very much hel pful for our students
in inproving their mathemati cal

anal ysis and skills.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 22-Jan- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- Feb- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10230_Quality.xlsx

17. Does the Institution have Management

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Zool ogy 16/ 06/ 2017 Food 16/ 06/ 2017
Nutrition -
U3SZY5
BSc Zool ogy 16/ 06/ 2017 Poultry — 16/ 06/ 2017
R6SZY1
BSc Conput er 16/ 06/ 2017 J2EE - 16/ 06/ 2017
Sci ence T3CCS14
VBc Conput er 16/ 06/ 2017 d oud 16/ 06/ 2017
Sci ence Conputing -
S6CCS3
BA Engl i sh 16/ 06/ 2017 Drama - 16/ 06/ 2017
P3CEN5
BSc Bl O CHEM STRY 16/ 06/ 2017 Bl OMOLECULES 16/ 06/ 2017
(P3CBC3)
BCom Conput er 16/ 06/ 2017 PC- Sof t war e 16/ 06/ 2017
Application P3CCA2
BSc Physi cs 16/ 06/ 2017 Anal og 16/ 06/ 2017
El ectronics
T3CPY8
BSc I nformation 16/ 06/ 2017 V&b 16/ 06/ 2017
Technol ogy Technol ogy
S3C T7
BCA Conput er 16/ 06/ 2017 Deskt op 16/ 06/ 2017
Applications publ i shi ng- LAB
P3CCAL2
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nl

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10230_programmes_on_employability_1618133762.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Appl i cations

Certificate in 16/ 06/ 2017 68
Journalismand Mass Medi a
Certificate in Tourism 16/ 06/ 2017 57
and Travel Managenent
Certificate In 16/ 06/ 2017 126
Oper ations Research
Certificate In Cell 16/ 06/ 2017 46
Phone Servi cing
Certificate In 16/ 06/ 2017 46
Anal yti cal Chem stry
Certificate In 16/ 06/ 2017 41
Apicul ture
Certificate In 16/ 06/ 2017 193
Ent r epr eneur ship
Devel opnent
Certificate In Single 16/ 06/ 2017 24
Cell Protein
Certificate In 16/ 06/ 2017 18
Therapeutic Nutrition
Certificate In Conputer 16/ 06/ 2017 83

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BBA Busi ness Adni ni stration 10

(VST Zool ogy 9

VBC Conput er Sci ence 12
BCom Retai |l Marketing 34
BCom I nf ormati on Technol ogy 30
BCom Conput er Application SF 112

VA Tami | 13
BCom Conput er Application 11
Al ded

MCom Conmmer ce 43

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10230_Value_added_courses_1618134161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10230_Projects_undertaken_1618208594.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is considered as the “heart” of any learning institution which neans
that universities and coll eges cannot exist without a well structured feedback
format. Feedback are collected by the 1 QAC fromthe students on curriculum the
quality of teaching, Exam nation System Internal Assessnent etc. A Forma
Feedback is taken fromthe students and their parents every year, reflecting on
the quality of teaching they have received, on a ten point rating scale. The
Col I ege has provision for Suggestion box / Geen Box for students in an easily
accessi bl e place. Feedback Forms collected in the formof Course Feedback hel ps
the institution assess and evaluate the course and update it with the | atest
maj or papers which are nore application oriented. The feed-back collected from
students has hel ped the staff in many ways constructive ways such as to know
whet her the itens inparted have really reached the students, to revisit the

cl ass-room strategi es adopted so as to neet the expectations of the students,
periodi cal and regul ar updati ng of know edge with the primary objective of
taking the students on the | adder of acquisition of skills and know edge. It

al so helps the Institution to analyze whether the staff have conpleted the
prescri bed syl | abus, given assignnents, arranged sem nars on recent topics and
made alternate arrangenents for classes for the faculties who are on | eave
Feedback from our students and their parents have been received through
conventional feedback facilities. The feedback received fromthe students about
curriculumwas anal yzed and strategies were worked out to inplenment appropriate
devel opnent neasures catering to the inprovenents of the student community. The
Principal reviews all the feedback fornms and held review neetings with the
Staff. Feedback collected fromthe parents during the Parent Teacher Meeting
hel ps the Institution anal yse the satisfaction |evel of the parents towards the
coll ege on the basis of academ c excell ence and discipline of the College The
rel evant suggestions specified by the parents are taken into consideration. The
Parent Teacher Association does play an active role in the decision making of
the institution. Meetings are held with the parents to di scuss the progress of
the students and the functioning of the institution. Suggestions are wel coned
fromthe parents too, on curricular aspects through feedback fornms. The | QAC

| ays yardsticks for qualitative sustenance and checks on the overal

performance of the departnents of institution through its periodical neetings.
Matters which involve the college as whole are dealt by the principal in
coordination with the heads of the departnment. Strong Points of the college are
al so taken into consideration for future progression.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BSc COVPUTER 96 225 94
SCl ENCE
BSc Bl OCHEM STRY 48 60 48
BSc M CROBI OLOGY 48 111 48
BCom COMVERCE 80 525 78
BSc Z00LOoGY 48 130 47
BSc CHEM STRY 48 180 48
BSc PHYSI CS 48 195 48
BSc MATHENMATI CS 75 205 75
BA HI STORY 75 155 64
BA TAM L 75 250 75
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3333 302 84 Nill 55

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
126 71 58 13 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For the betterment of every student in wide ranging fields including the area of academics, personality
development, skill building, etc... Students of each class have been entrusted under the care of a mentor
assigned by the concerned Head of the Department. It is compulsory for students to meet their mentors at least
once in a month. They must feel free to confide in their mentors regarding their personal/academic queries and
worries. Mentors continuously evolve the performance of students in academics like examinations and their
personal behaviour. On the reports of the mentor, the principal recommends appropriate students for fee
concession etc... Each mentor guides their mentees for their career progression and growth from the very first
day of their programme. Mentors meet their students and guide them periodically regarding their academic
opportunities and extra —curricular activities such as NSS, NCC, Sports, Cultural and other Fine arts events.
They identify and analyse the strength and weakness of every individual student and encourage them morally
leading to potential skill building. Every mentor extends his/her service to build a mutual understanding between
the mentees. They also identify the student’s socio- economic background and suggest possible measures for
their economic development through scholarships etc. Mentors also arrange career talks by prominent experts to
provide an insight into the professional field that the student desire to possess. They advise their mentees with
some important suggestions regarding their career guidance, personality development and personal grievances.
Mentors take remedial measures in case of performance of students below their ability and analyse the exact



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10230_Demand_ratio_1618124472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10230_ict_tools_1618124866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10230_e_resource_1619082220.xlsx

reasons for their underperformance. They counsel them if necessary, by including their parents/guardians along
the process. Education without values is ‘a body without soul’, heeding to the above need, mentors arrange
good quality value education classes to incorporate healthy thoughts, actions in the young aspiring minds. The
mentoring system has efficiently paved way for a peaceful College experience and healthy social life, evolving
the students into responsible citizens.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3635 126 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

162

126

36

28

48

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Ni |l NI L
2018 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc SUCS Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc SUBI Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc SUM Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BCom AUCC Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc AUZO Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc AUCH Novenmber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc AUPH Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BSc AUNVA Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

BA AUH| Novenmber 2017 02/ 12/ 2017 20/ 12/ 2017

BA AUTA Novenber 2017 02/ 12/ 2017 20/ 12/ 2017

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10230_Evaluation_1619082439.xlsx

Nl 6866 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://yadavacol | ege. or g/ wp-
cont ent / upl oads/ 2021/ 02/ Pr ogr ammesCour ses%0Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SUCS BSc COMPUTER 83 55 66. 26
SCl ENCE

SUBI BSc 27 24 88. 88

Bl OCHEM STRY
SUM BSc 24 13 54.16

M CROBI OLOGY
AUCC BCom COMVERCE 67 55 82. 08
AUZO BSc Z00LOGY 42 21 50. 00
AUCH BSc CHEM STRY 48 22 45, 83
AUPH BSc PHYSI CS 45 37 82. 22
AUVA BSc 75 64 85. 33

MATHEMATI CS
AUHI BA H STORY 38 20 52. 63
AUTA BA TAM L 68 39 57.35

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://yadavacol | ege. or g/ wp-
cont ent / upl oads/ 2021/ 04/ FeedbackSSS- 2017- 2018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nl NI L

No file upl oaded.



https://yadavacollege.org/wp-content/uploads/2021/02/ProgrammesCourses%20Outcomes.pdf
https://yadavacollege.org/wp-content/uploads/2021/02/ProgrammesCourses%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10230_Pass_percentage_1619082113.xlsx
https://yadavacollege.org/wp-content/uploads/2021/04/FeedbackSSS-2017-2018.pdf
https://yadavacollege.org/wp-content/uploads/2021/04/FeedbackSSS-2017-2018.pdf

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 7 NBHM 350000 350000
( Specify)
Maj or 1095 ucC 1094238 79038
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Uni form Service : I nf ormati on Technol ogy 21/ 07/ 2017

Qpportunities and Way
Ahead, M. S. Siva Bal an,
Assi st ant Commandant
| ndai an Coast Gurad

Vittu Viduthal ai Aahi.
Hai koo Thilagam R Ravi
Assi stant Tourusit
O ficer Madurai .

Tam |

19/ 08/ 2017

Hel net Awar eness
Programme. M. B. Joseph
Ni xon, Assi stant
Conm ssi oner of Police,
Madur ai

Commer ce

23/ 08/ 2017

Kani t ham zh S.
Raj araman ( Swi mm ng Man
), Technical Researcher
I nf osys Chennai .

Tam |

09/ 10/ 2017

Orgin and Devel opnent
of Tam | Scripts Dr. C.
Sant hal i ngam For ner
Ar chaeol ogi cal officer
and Secretary PCHR
Madur ai .

H story

11/10/ 2017

The d orious Heritage
of Madurai Thiru. N
Sul ai man, Retired
Assi atant Curator,
District Museum Madur ai .

H story

20/ 12/ 2017

Super Bl ood Bl u Mon
Dr. R V. Krishnakunar,
Associ ate Prof essor of

Physi cs Thi agar aj ar

Physi cs

31/01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10230_Research_Fund_1618323409.xlsx

Col | ege, Madurai .

Literary Theories Dr.
Sandeep Kumar Yadav,
Uni versity of Del hi, New
Del hi .

English SF

09/ 02/ 2018

| npact on GST M. G
Part hasarat hi, Chartered
Account ant, Madurai .

Commer ce

21/ 02/ 2018

Budj et Anal ysis and
Economic Reforns M. S
Nagal i ngam |.R S.,
Assi st ant Conmi ssi oner,
GST Central Excise,
Madur ai .

Commer ce

02/ 03/ 2018

Life I nsurance the Ever
Expandi ng Enterprise M.
Maria WI Il aiam,
Devel opnent Ofiicer LIC
of India CBO - |V,
Madur ai

Econom cs

15/ 03/ 2018

The World of Startups
-Balaji.M Sundaram
Director, Gand Sol ar
Private Ltd Chennai .

Commer ce

16/ 03/ 2018

Anti Money Laundering
and Counter Terrorism
Measures M. Ramant han
Kar uppai ah, Certified

Ext ernal Auditor,
Australi a.

Commer ce

22/ 03/ 2018

Make a Differnce (MAD)
M. Nichol as Fransis,
Mbti vati onal Speaker and
Aut hor, Madurai .

Conmer ce

24/ 03/ 2018

Mni-MITS - Dr. P. S
Srinivasan, Associ ate
Pr of essor, Bhar at hi dasan
Uni versity, Trichy. Dr.
K. Chandr asekar an,
Associ at e Professor,
Central University of
Tam | nadu, Thi ruvarur.

Mat hemat i cs

27/ 11/ 2017

Sem nar on Al gebra
Structures - Dr. K
Mut hukumar an, Associ at e
prof essor, PG and
Resear ch Departnment of
Mat hemati cs, SN Col | ege,
Madur ai .

Mat hemat i cs

27/ 12/ 2017

How to prepare for
Conmpetitive Exans - M. K
Mani kandan, Director,

G ow Yoursel f
Organi zati on, Madur ai .

Mat hemati cs

13/ 03/ 2018




Mut ham zh Vizha 1. Thiru
S. Vengat esan Saakit hya
Agadany Viruthu Petra
Punai kat hai El ut hal ar
—Topi c-

2 . Kal ai mamani
Kol | angudi Kar uppayi
—Topi c-

Naat uppur appadal gal

Madur ai yum Naanum

Tam |

16/ 03/ 2018

Hyacinth - 2018 Dr. S.
Shannugi ah For ner
Control |l er of
Exam nati ons, Madurai
Kamaraj University,
Madur ai .

English SF

21/ 03/ 2018

EXPO - Darwins Life
Darwinsm Dr. M
Di nakaran, Associ ate
Pr of essor Head, The
Madura Col | ege, Madurai .

Zool ogy

14/ 02/ 2018

PHP Devel oping - MR B.
Bal akannan, Devel oper
Trai ner ABSERVETECH
Sof tware sol ution
Training Institute,
Madur ai

Conmput er Sci ence

08/ 01/ 2018

Mul timedi a Application
Ms. P. Kavitha,
Devel oper Trai ner SSL
Conput er Educati on,
Madur ai

Conmput er Sci ence

09/ 01/ 2018

Busi ness Devel opnent
Ms. S. Dhanapal,
Devel oper Trainer, CCl
Conput er Educati on,
Madur ai

Conput er Sci ence

01/ 02/ 2018

Sirakugal - 2018 Dr. M
Thi rumal ai, Former Vice
Chancel | or, Tanjore
Uni versity, Tanjore.

Tam |

19/ 03/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10230_Seminars_conducted_1619246849.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Tam | 2
Engl i sh 1
Econoni cs 1
H story 1
Mat hs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Engl i sh 6 3.09
I nt ernati onal Physi cs 2 0
I nt ernati onal Cheni stry 4 0
I nt ernati onal Zool ogy 5 0
Nat i onal Commer ce 1 0
I nt ernati onal Conput er 3 0

Applications

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Tam | 1
Engl i sh 2
I nf ormati on Technol ogy 1
BBA 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

0

Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M  Marik 2018 23 Ni |l
Properties kannan Mat eri al s Assi st ant
of Al - Letters Pr of essor,
doped zi nc Depart ment
oxi de and of
I n- doped Physi cs,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10230_journals_notified_on_UGC_1618348535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10230_Books_and_Chapters_1618348607.xlsx

zi nc oxide Yadava
bi |l ayer tr Col | ege,
anspar ent Madur ai .
conducti ng
oxi des for
sol ar cell
applicatio
ns
M cr onor M Marik 2018 6 ssi st ant Nill
phol ogy kannan Materi al s Pr of essor,
anal ysi s Letters Depart ment
of of
sputtered Physi cs,
indiumtin Yadava
oxi de Col | ege,
fabricated Madur ai .
with
vari abl e
anbi ent co
nmbi nati ons
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 9 9 5 3
nar s/ Wor kshops
Present ed 6 12 Nill 1
paper s
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10230_Bibliometrics_1618348352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10230_Faculty_participation_1619247172.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Meenakshi M ssion 7 150
Canmp Hospi tal NSS,
Yadava col | ege
Leprosy Awareness NSS, Yadava 7 150
Canmp and Fl edge col | ege
Thyorid Awar eness NSS, Yadava 7 100
Canmp col | ege
Road Safety Rally Police station, 7 100
and Awar eness Canp | Thal | akukl am NSS,
Yadava col | ege
Eye and Dent al Vasan eye and 7 100
Canmp hospi tal NSS
Yadava col | ege
Drug and Al cohol M S. Chel | amut hu 7 500
awar eness Canp Trust NSS, Yadava
col | ege
Mental Health at M S. Chel | amut hu 7 350
wor k pl ace Trust NSS, Yadava
col | ege
Sapl i ng Awar eness NSS, Yadava 7 200
col | ege
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Rel i gi ous Speci al Certificate of | yappa sevasangam 100
Canp for Appr eci ati on
Sabari mal ai | yappan
Tenpl e at Kerel a
Bl ood Donati on Certificate of Raj aji Gover nnment 150
Camp Appr eci ati on Hospi tal, Madurai.
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen
cyl/collaborating

Name of the activity

agency activites activites
Ext ensi on Depart nment of Servi ces 7 50
Activity Conmput er Rendered to
Sci ence Mental |y
Chal | enged

Pupi |



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10230_Extension_1619251203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10230_Awards_for_extension_1619251247.xlsx

Awar eness Depart nment of Awar eness on 2 4
Pr ogr amme Mat hemat i cs Mat hemat i cal
Model s for the
school students
Mot i vati on Depart nment of Mat hemat i cal 2 5
Pr ogr amme Mat hemat i cs Mot i vations for
the School
St udent s
Ski |l Depart nment of Deno on 3 Nill
Devel opnent Zool ogy Laboratory
Pr ogr ame Equi pnents to
school students
Awar eness Depart nment of Power savi ng 3 12
Pr ogr amme Physi cs for progress
and prosperity
Swachh Bhar at Yadava Madur ai 10 500
- Clean India Col | ege Vai gai River
Pl edge Cl eani ng wor k
Pr ogr amre Pr ogr amre
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nternship T. Kadanbaval | i 180
pr ogr amre
I nternship K. Seet hal akshmi 180
pr ogr amme

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Gai ni ng I ndustri al TWAD Boar d 13/ 10/ 2017 13/10/ 2017 50
| ndustri al Visit , Tuti korin,
Know edge Tam | nadu
Gai ni ng I ndustri al Ranto 13/ 10/ 2017 13/10/ 2017 50
I ndustri al Visit Cenent
Knowl edge Factory,
Sattur,
Tam | nadu
Gai ni ng | ndustri al TNPL 16/ 09/ 2017 16/ 09/ 2017 47
| ndustri al Visit Factory,
Know edge Kar ur,
Tam | nadu
Gai ni ng | ndustri al AAVI N 27/ 09/ 2017 27/ 09/ 2017 93



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10230_Students_in_extension_1619421048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10230_Collab_activities_1619421125.xlsx

I ndustri al Visit Dairy
Know edge Factory
Trai ni ng Journal i sm 12/ 03/ 2018 21/ 03/ 2018 04
Pr ogr amme Theekkat hi r
[ Dai ly]
Newspaper
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

UR M ndsoft 14/ 11/ 2017 I nternship 2
Conputers, No:7, pr ogr amre
P. T. Raj an Road,

Nari medu, Madurai -
02.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1087741

1093102

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inmportant equipnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Fl air Partially 7.1 2008
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10230_Linkages_1619441330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10230_MoU_1619421612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10230_augmentation_details_1617964048.xlsx

Service Type
Text 55271 5577993 90 27467 55361 5605460
Books
2008 200800 Nl Nl 2008 200800
Ref erence
Books
e- Books 60 Nl Nl Nl 60 Ni |
Jour nal s 45 39340 Nl Ni Tl 45 39340
Digital 1 210000 Ni Tl Ni Il 1 210000
Dat abase
CD & 538 8500 45 4500 583 13000
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 327 278 23 0 0 16 50 10
g
Added 43 40 0 0 0 0 0 0
Tot al 370 318 23 0 0 16 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

201741

216654

886000

876448

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/10230_Library_1618040740.xlsx

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Col | ege has adequate various infrastructure for teaching and | earning
environment. The Principal and other officer’s in-charge foresee the needs and
requi rements of the College. The College maintains and utilizes the
infrastructure facilities which is prepared by the planned budget. The
Conf erences, Sem nars, Wrkshops, Guest Lectures, Students Conpetitions, Staff
Meetings are conducted in various Auditoriums. Few night |anps are fuel ed by
solar lights around the Canmpus. CCTV Surveillance has installed the various
areas |ike entrance of the college, Corridor and Hostels etc. R O water
facilities are available in our College. The entire canpus is cleaned regularly
with the help of our own support staff. Laboratory: Stock Register is
mai ntained in all departnents regularly. Annual Stock verification is done
every year by the conmittee constituted by the principal. Follow up action is
taken on the conmttee’s reconmendations. Lab Tinme tables are prepared
initially Lab equipnment’s are thoroughly checked by Lab assistants before the
commencenent of practical classes and exam nations. Language Lab: The Language
Lab is exclusively allocated to learn the foreign | anguage for L2 | earners.
Language Lab allows students to learn the | anguage with a nuch w der variety of
activities and | anguage based exerci ses. The |anguage |ab allows a Teacher to
listen and to nmanage student’s audio which is delivered to individual students
t hrough headsets placed in separate booths. The Conponents of a | anguage
| aboratories are Conmputers, Master consol e, Headsets and furniture. Library:
Qur College Library functions in a separate building and possesses all nodern
facilities, the library stocks are classified into various subjects. Qur
library is very spacious also well furnished. The Library is partially
automated. The library is also equipped with Intranet facility, talking book
l'ibrary for visually challenged students. Digital library with educationa
CD s, E-books, separate reading roomfor the research scholars and the
teachers. The attendance of library user is naintained regularly. Every year
annual internal Stock verification is done. Library is kept open from9.30 a. m

to 5 p.m on all working days. Sports: The Physical Director takes care of al
the Sports activities of the college. Special coaches are appointed for
coaching the Sports students in various games. Students utilize the indoor and
outdoor stadium gymasium and other facilities. Conmputers: There are Six
Computer Labs with 370 Conputers some of them have internet Connection for the
Student’ s academ ¢ support. The Conputers are serviced and mai ntai ned by our
technicians. Cl ass roons: The Col |l ege has sufficient nunber of spacious class
roonms with good ventilated and electrifications for academ c activities
uni nterrupted power supply is ensured by generator in the canpus. The
mai nt enance departnent takes care of the maintenance and repair of the
buil di ngs electrical systemand furniture. During holidays the classroons are
utilized for conducting Conpetitive exam nations of the governnent and private
or gani zat i ons.

https://yadavacollege.org/wp-content/uploads/2021/04/INFRASTRUCTURE-AND-LEARNING-RESOURCES.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free Meal s and 11 227184
frominstitution acconmodat i on for

Sports Persons

Fi nanci al Support
from O her Sources



https://yadavacollege.org/wp-content/uploads/2021/04/INFRASTRUCTURE-AND-LEARNING-RESOURCES.pdf

a) Nati onal SC/ ST/ BC/ MBC/ DNC 1134 3910846
Schol arshi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 25/ 01/ 2018 25 Depart nent of
H story, Yadava
Col | ege, Madur ai
Renedi al coachi ng 07/ 08/ 2017 40 Depart nment of
for Major English (SF),
Yadava Col | ege,
Madur ai
Renedi al coachi ng 14/ 03/ 2018 123 Depart nment of
for part 11 English (SF),
Yadava Col | ege,
Madur ai
Soft skill 28/ 06/ 2017 30 Depart nment of
devel opnent Commerce (IT),
Yadava Col | ege,
Madur ai
Soft skill 20/ 12/ 2017 190 Depart ment of
devel opnent H story, Yadava
Col | ege, Madur ai
Per sonal 05/ 01/ 2018 10 Departnment of Bio-
Counsel I i ng and Chem stry, Yadava
Ment ori ng Col | ege, Madur ai
Per sonal 19/ 03/ 2018 20 Dr . D. Geet ha,
Counsel I i ng and Asst . prof.
Ment ori ng Depart ment of
Engl i sh, Yadava
Col | ege, Madur ai
Per sonal 14/ 03/ 2018 77 Dr. M Azhagappan,
Counsel I i ng and Asst . prof .
Ment ori ng Depart ment of
Mat hemat i cs, Yadava
Col | ege, Madur ai
Bri dge courses 28/ 06/ 2017 380 Depart nment of
English (Regul ar),
Yadava Col | ege,
Madur ai
Bri dge courses 28/ 06/ 2017 75 Depart nment of

Tam |, Yadava
Col | ege, Madur ai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10230_Scholarships_1618214263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10230_Development_Schemes_1618053107.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 NI L Nill Nill Nill Nill
2018 NI L Nill Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni |l Hyundai 5 1
Car conpany,
Madur ai
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Sc Chem stry Govt Law B.L
Col | ege,
Madur ai
2017 1 B. Sc Chem stry Madur ai M B. A
Kanmar aj
Uni versity,
Madur ai
2017 1 B. Sc Chem stry Er ode M Sc
col | ege of
Arts
2017 2 B. Sc Chem stry Al agappa M Sc
Uni versity,
Kar ai kudi
2017 1 B. Sc Chem stry M Sc
Thi yagar aj ar
Col | ege,
Madur ai
2017 1 B. Sc Chem stry SN M Sc
Col | ege,
Madur ai



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10230_Placement_1618053301.xlsx

2017 1 B. Sc Chem stry Lady Doak M Sc
Col | ege,
Madur ai
2017 10 B. A Tam | Yadava M A
Col | ege,
Madur ai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural — GCircuit I nstitution 1
Connecti on
Cul tural — Sirakukal in Institution 1
Tam |
Cul tural — Model WMaking I nstitution 6
Cultural — Quiz I nstitution 6
Cul tural — Rangoli Institution 7
Cultural — Vegetable I nstitution 4
Carvi ng
Sports — Hockey(Men) Uni versity ‘A Zone 1
Sports — Cricket (Men) Uni versity ‘A Zone 1
Sports — Basket Ball Uni versity ‘A Zone 2
(Men)
Sports — Foot Ball Uni versity ‘A Zone 2
(Men)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Smash’ 18 Nat i onal Nl 1 11528048 S. Ravi ku
mar
2017 Cor ni val Nat i onal Nill 1 11528034 S. Surya
2018
2017 Techf est Nat i onal Ni Il 1 11528048 S. Ravi ku
mar
2017 Vi vecom Nat i onal Nl 1 11616017
2018 P. Kar t hi ck
Kannan



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10230_Progression_1618053349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10230_Activities_Organised_1618396223.xlsx

2017 Conmas Nat i onal Nl 1 11616012 Di nesh
2k18
2017 Conex Nat i onal Nill 1 11616072 R Sivap
2K18 rasath
2017 A Zone Nat i onal 1 Nill 11512028 R Bal aj i
Tour nanent
men
2017 MKU A Nat i onal 1 Nl 11627019 K. Manoj
Zone
Tour nanent
Hockey
2017 MK U Nat i onal 3 Ni Tl 21511015 P. Kal ai a
Bl ues - 21711017 |rasi P. Kal
-11611007 |eeswai S.D
i vyaBhar at
hi
2017 Qui z Com Nat i onal Nl 1 11610020 R. Bal aMu
petition ral
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

counci |,

host el

activities.

t he m ni nal

upper
coordi nating all

board of studies,
raggi ng comm tt ee,

visits,

ef ficient and conpet ent
devel opi ng al
encouragenent to the commttee’ s student
organi zi ng and conducting these events.
hel p voice the interests of students in general
their views and make thema part of a healthy adm nistrative system boosting

commi ttee

events,

comm ttee nenbers majorly take part
events like cultura
i ndustri al
wor kshops.
| eader shi p and organi sati onal

t hese skills.

f ar enel

hand in adm nistration of the Coll ege.

events,

Most of the inportant comrittees of the College |ike board of studies,
student cooperative store,
conmittee conprises of student nenbers as representative of the student
comunity. These commttee nenbers actively participate in wide arena of
The College initiated the ‘Learn while Earn
sel ected students work in admnistrative offices and get trained,
renuneration provided by the Coll ege.

sports committee

acadeni ¢
cant een

schene in which
along with

In this way students gain an

their self-confidence and responsibilities.

They help in conducting and
the events related to acadenics and other co-curricul ar
activities as per the directions of teaching faculty. Students are al so
allotted with various authoritieslike energetic nenber
depart nent associ ation nmeeting, NCC, NSS, wonen cell,
sports committee and hoste
enabl e students to be a part anong the streamof admnistration in the
institution. They work as a nmedi um between faculty and students bridging the gap
bet ween them so as to develop an effective and fair adm nistrative neasure. Any
maj or di sconfort/di sagreenent anong students regarding the College decisions is
conveyed via these comm ttee student nmenbers to the management. These student
i n coordi nati ngand conducting specia
sports and ganes,
i nviting guest speakers and organi zing the sem nars and
It encourages the students in the conmttee to develop their
skills through these activities that
their personality devel opnent. Student nenbers in the commttee can becone real
managers in future by practically |earning and
The Col | ege provi des necessary support and
nmenbers in raising their queries,
These student nenbers of the committees
matters of concern,

i n academ ¢ counci |

anti -

adm ni stration. These set-ups

arrangi ng

| eads to

expressing

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10230_awards_in_activities_1619438210.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The real strength of an institution lies with its alumi network. The coll ege
Al ummi associ ation was officially registered in the year 2013. Qur mission is
to reunite the birds of wi sdomwhich flew to beautiful destinations from our
nest and to build a bridge between college life and career life so as to

i ntroduce the student to the professional world and to make them pro active to
face the challenges that nmay enmerge in their career path. The alumi day

cel ebration was held in our college in which many student achievers in various
fields participate. The main notive of this celebration was to unite maxi num
nunber of alumi students and register themin our Alumi famly. The Al umi

al so donate their valuable tine to offer career support and gui dance to current
students and newconers through innovative prograns such as special |ectures and
sem nars. This wi despread al ummi network hel ps in shaping the future of our
esteened institution. These programnmes enhance the students experience,
exposure and give themthat conpetitive edge in today' s tough job market.

5.4.2 — No. of registered Alumni:

1099

5.4.3 — Alumni contribution during the year (in Rupees) :

109900

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Institution is performng on the basis of Delegation of Authority and
ef fective Participatory Managenment concepts. 2. Institution focuses keen on
decentralization by intending equal opportunity. Managenent includes the Joint
Director of Collegiate Education is our Care taker as per G O no. 1021
principal, college governing council and various conmittees. Each committee has
been provided with specific objective cater to the needs of institution for the
day-today activities and devel opnent of the Institution. The success of an
institution is the result of the conbined efforts of all who work towards
attaining the growh and vision of the institution. 3. Right fromthe Care
taker as per GO no.1021 to the principal, staff and students, all the
st akehol ders have a role to play in enhancing the quality of the college. Their
i nvol venent and cooperation in devising and inplenenting decision making
policies for academi c and adm nistrative affairs through various bodi es and
committees have contributed to the growh of the college. 4. The teachi ng, non-
teaching and students are enpowered to contribute an active role in curricula,
co-curricular, and social services to the neighborhood comunity. There are the
units such as Disciplinary commttee, Anti Ragging Conmittee, NSS, NCC, |QAC
Parents and Teachers Association, nmentoring systemand the like, in which
students and teachers participate and take active part in all aspects. O her
units of college like students council, sports, library, also operates under
t he gui dance of the various committees and al so students are involved in the
deci si on maki ng process. The Coll ege core commttee fornmul ates common wor ki ng
procedures based on collection of opinion fromdifferent groups in the
institution and entrusts the inplenentation through departnents. 5. The
Principal, Heads of the departnents, teaching and non-teaching faculty al ong




wi th class student representatives together concentrate on nurturing the
progress of institution by sharing the responsibilities and participate growh
of institution and to act according to the vision and m ssion of the

Institution. The Governing council, constituted by the heads of the departnents
and Principal as its Menber, is the highest decision nmaking authority in the

College. It lays down the policies and guiding principles to realize the vision

and mission. In order to have an effective academ c administration, a

hi erarchical structure of |eadership has been set up with Principal as the head
at the top rung and Heads constituting the second rung. In addition to this,

the following comittees are constituted with senior faculty nenbers to help in

the day to day running of the Coll ege. Delegation of Authority is exercising

through 1. The Principal, governing council, Teaching and Non-teaching staff

are involved in fornmulating policies and procedures, fram ng guidelines, rules
and regul ati ons pertaining to adm ssion, exam nation, code of conduct,

di scipline, grievance, support services, finance and the like. 2. The Principa
and faculty nenbers interact with governnment and external agencies faculty
menbers maintain interactions with the concerned departments of affiliating

uni versity. Students and office staff join hands with the Principal and faculty

for the execution of different academ c, administrative, extension related, co
- and extra-curricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. Choice based Credit System 2. The
syl l abus for UG and PG courses are
revised once in three years. 3. Subject
experts from other Colleges and
Uni versities, University Nom nee,
Alumi and I ndustrial experts are
i ncluded as the nenber in the board of
studies 4. The nodel curriculum of UGC
and syllabi of CSIR NET, SET are
consi dered for the preparation of
syl | abus and Syl |l abi for PG courses. 5.
Compul sory project works in PG courses
and group projects in UG courses. 6.
Conti nuous | earni ng and advance the
knowl edge of the faculty nmenmbers is
enpower ed by boosting their
participation in refresher courses,
enri chnment programes, conferences,
sem nars and wor kshops and the |ike. 7.
The advanced know edge is reflected in
the curriculumto suit the current
requi rements and the recent
devel opnents in their respective fields
of study. 8. Courses concentrated on
mat ching wi th requirenent of enpl oynent
mar ket, entrepreneurship and skil
devel opnment are included in all the
programes. 9. Progranme outcones and
Cour se out cones have been franed for
all the programes.




Teachi ng and Learni ng

1. ICT enabl ed classroons / sem nar
halls in all the departnents for
effective teaching 2. The feedback on
Teachi ng- Lear ni ng- Eval uati on were
obtained fromall the students. 3.
Bridge course is offered and material s
are also provided for first year
students. Students are encouraged to
use library and other ICT facilities
for preparing their assignnents and
sem nars. 4. Internships are encouraged

to enhance their experience and
devel opment of know edge 5. Lectures
are organised in all the departnents by
inviting experts from academ a and
i ndustry to enrich the know edge of the
students. 6. Audio-visual |anguage |ab
is established by the Departnent of
English for inproving students
communi cative skill. The follow ng
programes are conducted to inprove the
quality in teaching and | earning 1.
Field Study 2. G oup D scussion 3.
Project work 4. Industrial Visit The
following facilities are devel oped for
teaching and | earning. 1. I NFILIBNET
access 2. W-Fi facility 3. Language
Lab 4. Conputer Lab

Exam nati on and Eval uati on

1. Continuous Assessnent and
Eval uation 2. External Valuation for
End Senester Exam nations 3.
Publ i cati on of Results through Online
and notice board 4. Seven security
featured printed mark statement with
hol ogram mcro line, word tw st,
barcode and students’ photo is al so
placed in the mark statenment 5. Two
I nternal Tests, Assignnents, Sem nars
and effective participation in classes
are the bases for continuous assessnent
of the students. 6. End senester
exam nations are conducted in both
Theory Practical .

Research and Devel opnent

1. Three Departnments are recogni zed
as Research Centers and kindling the
m nds of students to initiate and
i ncul cate for carrying out research
activities through offering practical
subj ects. 2. Individual Viva-voce for
M Phil. and Public Viva-voce for Ph.D.
Scholars is conducted as per the norns
of Madurai Kanmaraj University. 3. A
faculty devel opment progranme conducted
on Publication Ethics and Plagiarism
for research supervisors. 4. Mandatory
research project to PG Courses and

group project in UG Courses. 5. The




staff nmenbers and research schol ars
publish their research work in Nationa
/I nternational / Peer reviewed
journals. 6. Guidance and encour agenent
given to students for applying students
Research Projects 7. Faculty nenbers
are encouraged to apply for major/m nor
research projects fromvarious funding
agencies. 8. The col | ege nanagenent
provi des the necessary infra-structura
facilities as well as resources
avail able in the canmpus for research
proj ects.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Journals and Magazines in al
di sci plines 2. Purchase of recent
edi tions books 3. A few classroons are
equi pped with ICT facilities to inprove
the teaching and | earning process 4.
Language Lab 5. Extended |ab hours 6.
W — Fi Canpus 7. |NFLIBNET Access 8.
Educational CDs 9. Conputers are
provi ded by the Coll ege to departnents
and offices to govern the day-to-day
academ c and adm nistration affairs.

Human Resour ce Managenent

1. Recruitnment of staff based on UGC,
MHRD and State CGovernment norns. 2.
Recrui tnment of administrative and
technical staff based on nmerit in
respective skill and experience. 3.
St af f Devel opnent Progranmes based
requirenments of updates in recent
devel opnent to technical and non-
techni cal aspects. 4. Workshop on
personality devel opnent for
adm nistrative staff. 5. Cel ebration of
Teachers Day 6. Staff are available for
interaction with parents during PTA
neeting. 7. The teachers are encouraged
to participate in semnars, conferences
and wor kshop in order to update their
know edge and get exposed to new
technol ogi es and | atest devel opnments in
their respective fields. 8. Efficient
service is provided in getting nonetary
and ot her benefits of the teaching and
non-teachi ng staff w thout any del ay.

Industry Interaction / Collaboration

1. The Col |l ege has an Pl acenent Cel
whi ch acts as an interface between
Col  ege and industries 2. Industry
Experts in Board of Studies 3. Staff
devel opnment progranmes through
i ndustrialist. 4. Representatives from
i ndustry are nmenbers of board of
studies. 5. Students are taken
regularly on industrial visits

Adm ssion of Students

1. Admi ssion committee as per




governnent nornms. 2. Students’
adm ssion is done based on the
reservation policy of the Governnent of
Tam | Nadu. 3. Merit list is prepared
and di splayed to ensure fair and
transparent adm ssion. 4. Quota for
sports persons and differently abled
students 5. Admissions are given to
students fromall sections of the
society irrespective of their caste
creed or religion providing equa
opportunity as per the Tam | Nadu
governnent / Madurai Kamaraj University
nornms. 6. Announcenent and
Notifications is given on the college
website and statew de advertisenent is
given in local dailies. 7. The college
does not collect any capitation fee or
donati on from students for adm ssion 8.
Econonmical |y poor and sports students
are provided with free adm ssion by the
Col l ege authority. The students are
gui ded to opt for right choice of
subj ect conbination at the tine of
adm ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

A strategic plan is prepared based on
the proposed revenue generation. Report
of Departmental Activities, Academc
Counci |, Workl oad, | QAC

Adm ni stration

Faculty and Student Attendance,
Faculty Leave Managenent, Al umae
Dat abase Managenent, Faculty OD Process

Fi nance and Accounts

Col | ege Fees, Fee Defaulters List,
Payrol |, Schol arshi p, Term Fees,
Col | ege Fee Refund, Student Adm ssion,
Student List for I|nsurance,
Renuner ati on Report.

St udent Admi ssion and Support

Admi ssion, Sel ection List Approval,
Rol I Nunber Generation, Field Trip,
Speci al Perm ssion Report, Students

Details.

Exam nati on

Mark Entry for internal and summative
Exam nati ons, Attendance Sheet,
Generation of Mark Statenments, Re-
appearing exans and Mark Entry,
Suppl enentary and Mark Sheet
Pr epar ati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/

Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2017

NI L

NI L

NI L

Nill

2018

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L NI L Nill Nill Nill Nill
2018 NI L NI L Nill Ni Il Ni Il Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref resher
programin
Vat hemat i cal

sci ence.

16/ 05/ 2017

06/ 07/ 2017

51

Awar eness Of
Using I CT And
Tools in the

Teaching /

Lear ni ng
Process.

01/ 12/ 2017

21/ 12/ 2017

21

Wor kshop on
pedagogi cal
know edge of
Mat henat i cs.

24/ 03/ 2018

26/ 03/ 2018

02

Ref r esher
Course in
Topol ogy

02/ 05/ 2018

14/ 05/ 2018

13

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

31

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10230_Training_Programmes_1618043917.xlsx

1. Festival advance,
staff society for
recei ving deposits and
providing |loan to staff
menbers 2. Contributory
Provident fund for staff.
3. Health check-up and
Eye check-up canps are
conducted by NSS Units.
4. NMaternity leave with
sal ary through Enpl oyees
State Insurance (ESI) for
Wnen Staff. 5. Sports
facilities provided by
physi cal education
departnent 6. Honoring
retired faculty nenbers.
7. Maternity |leave with
salary for wonen faculty
nmenbers.

1. Festival advance,
staff society for
recei ving deposits and
providing | oan to staff
menbers 2. Contributory
Provident fund for staff.
3. Health check-up and
Eye check-up canps are
conducted by NSS Units.
4. Maternity leave with
sal ary through Enpl oyees’
State Insurance (ESI) for
Wnen Staff. 5. Sports
facilities provided by
physi cal education
departnent 6. Honoring
retired staff nmenbers. 7.
Maternity | eave with
salary for wonen faculty
nenbers.

1. Medical insurance
are provided to students
and their parents. 2. RO
purified drinking water
avail able in canpus 3.
Earn while | earn schene

to students 4.

Schol arshi ps from
governnent 5. Renedi al
cl asses for slow | earners
6. Enrichnent programes
for fast learners 7.
Honouring the university
bl ues 8. Providing
Pl acenents 9. Soft skills
devel oprment 10.

Schol arshi p for poor
students. 11. Speci al
Cl asses for conmpetitive
exans conducted by CGovt.
12. Books and
stationeries are provided
wi th subsidised price to
the students through
their cooperative
society. 13. Mdtivation
t hrough financi al
assi stance for winners in
cul tural events 14.
Transport facilities are
arranged with concession
for day’' s schol ar
students. 15. Bus and
Trai n concessi on passes.
16. Fitness centre for
students. 17. Free W-Fi
connectivity. 18. The
Col | ege provides tuition
fee, food and
accommodation for sports
person. 19. Coll ege day
and Sports day functions
are conducted at the end
of every acadenic year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

ext er nal
conpliance. Interna
every financial year.

Host el accounts.

audits on the financi al
and externa
I nt er nal
the end of every financial
the income and expenditure and preparing the conpliance financi al
audit for the respective year.
fi nance courses accounts,

Recei pts and Paynents accounts 2.

The Institution has established a nechanismfor conducting interna
transactions every year to ensure financi al

audits are conducted at the end of
is conducted by a chartered accountant at
by checking and verifying

fi nanci al
audi t

year. It is carried out

Thi s audit

and

report of

is done by investigating the self
Controll er of Exam nations,
The follow ng docunents are scrutinised during the audit: 1.
I ncone and Expenditure accounts 3. Sal e of

MBA course accounts and




Application Register 4. Tuition, Special, Book Examination Fees Collections
Regi ster 5. Register for paynent through cheque 6. Cash books 7. Bank
statenments 8. Contingency account 9. Ledgers for various accounts heads 10.
Stock register External audit is conducted by audit team from Joint Director of
Col | egi ate Education, Madurai region in every financial year. The follow ng
docunents are scrutinised during the audit: 1. Receipts and Paynents of Staff
Sal ary accounts 2. Non Sal ary accounts 3. Special fee accounts 4. Schol arship
Acquai ntance Regi ster 5. UGC accounts 6. Exam nation accounts 7. Convocation
accounts 8. Sale of Application Register 9. Adm ssion Register 10. Register for
payment through cheque 11. Vouchers for paynents 12. Cash books 13. Bank
statenents 14. Contingency account 15. Ledgers for various accounts heads 16.
St ock register

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Ni Il
Adm nistrative Yes Regi onal Yes Care Taker as
Joi nt per G O No.
Directorate of 1021 and
Col | egi ate Pri nci pal
Educati on and
Chartered
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. College conducts an orientation programme for the freshers. 2. Parent
-teacher neet to discuss about their acadenic performnce, attendance and
di scipline of the students. 3. Parents offer their suggestions in inproving the
sui table environment of institute to the students.

6.5.3 — Development programmes for support staff (at least three)

1. Admnistrative Training 2. Encouragi ng support staff to acquire conputer
skill 3. Accounts Training provides to support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraging to engage thenselves in various research oriented
activities. 2. Initiatives have been taken to open new courses. 3. Action has
been taken to conputerise the entire adm nistrative processes in the
institution. 4. Steps has taken to participate nore and invol venent in
di scharging institutional social responsibilities.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

(Remar kabl e
Enmer gence of
Aqua
Cul ture)

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 Bl ue 20/ 03/ 2018 20/ 03/ 2018 20/ 03/ 2018 134
Revol ution
in India

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonren Thr ough
Ages cl asses
(History
Curricul um
(Part 111)

06/ 12/ 2017

23/ 04/ 2018

19 42

Wnen Witers
Cl asses
(English S/'F
Curricul um
(Part 111)

06/ 12/ 2017

23/ 04/ 2018

29 22

Physi cal
Education (Part

V)

16/ 06/ 2017

23/ 04/ 2018

415 978

Nat i onal
Servi ce Schene

(Part V)

16/ 06/ 2017

23/ 04/ 2018

300 400

Nat i onal
Cadet Corps

(Part V)

16/ 06/ 2017

23/ 04/ 2018

I nt er nati onal
Wnen' s day
cel ebration

02/ 03/ 2018

02/ 03/ 2018

500 Nill

Henogl obi n
Test and
Awar eness Canp

06/ 02/ 2018

06/ 02/ 2018

300 Ni |l

Depr essi on

21/ 12/ 2017

21/ 12/ 2017

125 75



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10230_Quality_Initiatives_B_1617969196.xlsx

and Positive
Mental Heal th

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 Percentage by Sol ar Energy
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Ni |l
Provision for |ift No Ni Tl
Ranp/ Rai | s Yes Nill
Braille No Ni |l
Software/facilities
Braille No Nl
Software/facilities
Rest Roons No Ni |l
Scri bes for exam nation No Ni |l
Speci al skill No Nl
devel opment for
differently abl ed
st udent s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Nl 06/ 12/ 2 30 Cener al Cener al 1033
017 Know edge |knowl edge
C asses ( |hel ps the
Curricul al|students
r to grow
Activity) | both on
per sonal
as wel |
as
academ ¢
| evel .
2017 1 Nill 04/ 09/ 2 90 Spoken To 85
017 Engl i sh I mprove
cl asses t he
Spoken
Engl i sh
of the re
sponsi bl e




st ake
hol der s.

2017

06/ 09/ 2
017

01

Snake
awar eness
wor kshop

By
provi di ng
appropria

te
awar eness
about
snake and
snake
bite.

164

2017

Nill

27/ 09/ 2
017

01

Awar eness
Pr ogr ame

Dengue
Awar eness
Canp

300

2017

Nl

10/ 10/ 2
017

01

Awar eness
Pr ogr amme

Ment al
Heal t h
Awar eness
Canp

150

2017

Nill

16/ 06/ 2
017

30

Conmun
cative
English |
Cl asses (
Curriculu

m

1. Comm
uni cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e
usi ng
| anguage
function.
2. Profic
iency in
Engl i sh
accept ed
to be an
essenti al
requirene
nt for co
muni cat i
on.

1207

2017

Nill

06/ 12/ 2
017

30

Comuni
cative
Engl i sh
I
Cl asses (
Curriculu

m

1. Comm
uni cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e
usi ng
| anguage
function.
2. Profic
iency in

1149




Engl i sh
accept ed
to be an
essenti al
requireme
nt for co
muni cat i

on.

2017

Nill

16/ 06/ 2
017

30

Commun
cative
Engl i sh
11
Cl asses (
Curriculu

m

1. Comm
uni cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e
usi ng
| anguage
function.
2. Profic
iency in
Engl i sh
accept ed
to be an
essenti al
requirene
nt for co
nmuni cat i
on.

1028

2017

Nill

06/ 12/ 2
017

30

Conmrun
cative
Engl i sh
IV
G asses (
Curriculu

m

1. Comm
uni cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e
usi ng
| anguage
function.
2. Profic
iency in
Engli sh
accept ed
to be an
essenti al
requirene
nt for co
muni cat i
on.

1001

2017

Nill

16/ 06/ 2
017

30

Sof t
ski Il
Cl asses (

Sel f-np
tivation
, team

1048




Curriculalwork, cre

Activity) |time mana

r ativity,

genent, p
ositivity
, conmuni
cation, |
eadership
, problem
sol vi ng.

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication

Follow up(max 100 words)

Col | ege Cal endar

01/ 06/ 2017

Students are given to a
copy to read . The hand
book is al so upl oaded on

the coll ege website
enabl i ng the stakehol ders

to read the code of

conduct. 1. Code of
Conduct to be followed in
the col |l ege canpus given
in the college cal endar
is about 1. ldentity card

2. No-smpking 3. Dress
code. 4. Using cell phone

i nside the canpus is
prohibited 5. Raggi ng an

of fence 6. Parent-
Teacher’s neet Il. Rules
and regul ations to be
followed in the library
al so given in the
cal endar

Undert aki ng fornmns
during adm ssion(G een
Car d)

16/ 06/ 2017

bt ai ned from bot h
Parents and Students. The
formcontains a |ist of
code of conduct to be
foll owed by the students.
Separ at e Under taking
formw th Code of Conduct
is also given to the
hostel students at the
time of adm ssion.

LABORATORY

16/ 06/ 2017

Separate | aboratory
safety rules, procedures
and regul ati ons are given

to the students by the
respective departnents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

Envi r onment al 16/ 06/ 2017

st udi es cl asses

16/ 06/ 2017 1219



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10230_Inclusion_1619253352.xlsx

(Curriculum

Val ue education 06/ 12/ 2017 06/ 12/ 2017 1165
cl asses
(Curriculum
Uni form servi ces- 21/ 07/ 2017 21/ 07/ 2017 238
opportunity way
ahead
Abdul Kal am 27/ 07/ 2017 27/ 07/ 2017 36
Menori al day
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 900
of India
World tree 25/ 08/ 2017 25/ 08/ 2017 100
pl ant ati on Day
Orientation 06/ 09/ 2017 06/ 09/ 2017 350

programe for first
year NSS Students

Terrorism 06/ 10/ 2017 06/ 10/ 2017 500
Abolition Canp
(Cel ebration of
Gandhi Jayant hi)

Leader shi p 09/ 10/ 2017 09/ 10/ 2017 120
Qual ity Managenent
Nat i onal youth 15/ 10/ 2017 15/ 10/ 2017 50
day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free canpus — For protecting the Ecol ogy, the use of plastic is
banned i nside the canpus. The coll ege NSS conducts awareness progranme
regarding the harnful effects of plastic in the neighborhood. 2. In the roof
top of administrative block 40 solar panels were installed to utilize solar
power. 3. Green Landscaping — Lawns and medi ci nal plants have been planted and
mai ntai ned by trained gardeners. Saplings are planted on the eve of birthday
cel ebrations of students and on other inportant days and these trees are being
a home for many species of birds. A beautiful “Kunbakonam Garden” has been
mai ntai ned for women students. 4. Encouraging paper |ess communication —
Internal Mark entry of all the departnents has been sent to the Controller of
Exami nations through Intranet Facility. 5. Eco friendly canpus — Use of vehicle
inside the canpus is totally prohibited and there is a separate vehicle parking
area for staff nenbers and students at the entrance of the canpus. Students
from nearby places prefer to cone to college by wal k. Tress are planted on both
si des of roads which help the students to walk in the shadow. 6. Staff and
students use pedestrian friendly path way from one place to other place.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Bl ood Donation hjectives of the Practice: 1. To sensitize the need of
donating blood to the needy in time. 2. To instil the feeling of hel ping others
to breathe life with their precious donation. 3. To notivate all students to
take a pledge to donate blood at |east once in a year. 4. To inpart to themthe
val ue of blood donation. 5. To aware of the scientific information about the
bl ood group. 2. Green Card Systeml The Green card is the report card informng
the student’s achievenents in the curricular activities. It also reflects the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10230_promotion_activities_1619165415.xlsx

student’s attendance in the college. Being the first mentor of the student, the
parent is given a chance to get interacted with the teacher who nonitors the
progress of his ward. Thus parents are al so given responsibility and
accountability to have a thorough check their ward participation in the college
activities. This card activates the parents to check their son or daughters
energetic role in the acadenic prograns. Based on the avail able report on the
particul ar student, the parent is advised to encourage their ward to take up
either renmedial or enrichment programre offered at the college. This al so
facilitates the snpboth nentoring of the student to attain their objective in
col | ege study.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://yadavacol | ege. or g/ wp- cont ent / upl oads/ 2021/ 04/ BEST-
PRACTI CES- 2017-2018-22. 04. 2021. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 I NSTI TUTI ONAL DI STI NCTI VENESS 1. Physical Education 2. Students Co-
operative Society: 3. National Science Day Cel ebration: 4. Guru Dhakshana
Endownent! A unique programme 5. Discipline Mulding Distinctive Practice 6
Insure to ensure safety and peace to the entire famly! Inculcating a Safety
Measure to Students

Provide the weblink of the institution

htt ps://yadavacol | ege. or g/ wp- cont ent / upl oads/ 2021/ 04/ 1 NSTI TUTI ONAL -
Dl STI NCTI VENESS- 2017- 2018- 26- 04. 2021- convert ed. pdf

8.Future Plans of Actions for Next Academic Year

1. It is planned to plant nore saplings to evolve our College Canmpus a G een
Canpus. 2. It is planned to refrane/redesign the syllabus with the viewto cater
the career aspirations of the students by guiding themto appear and conpete the
Nati onal Level conpetitive exam nations. 3. W are planning to create a new
pl at f ornf Avenue/ forum t o augnent the business ideas of our students shaped into
new start-ups and viable projects. 4. W have planned to establish a data base of
list of blood donors to render a |life saving service to those who are in need.
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