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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

YADAVA COLLEGE

Name of the head of the Institution

M SEKAR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0452- 2680362

Mobile no.

7806966995

Registered Email

yadavacol | ege69@nuai | . com

Alternate Email

yccoendu@nai | . com

Address Govi ndar aj an Canpus, Thiruppal ai
City/Town MADURAI

State/UT Tam | Nadu

Pincode 625014

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2006

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. M Narayanan

Phone no/Alternate Phone no.

04522681800

Mobile no.

9344423091

Registered Email

i gacyc69@nmai | . com

Alternate Email

nar ayanannut hu25@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://yadavacol | ege. or g/ wp- cont ent

[ upl oads/ 2021/ 04/ AQAR- SUBM TTED-
COPY-2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://yadavacol | ege. or g/ Yadava¥%?0Di ar

yo%®02019- 2020. pdf ?_t =1634029589

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
1 A 89. 30 2004 16- Sep- 2004 15- Sep- 2009
2 A 3.50 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 20- Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://yadavacollege.org/wp-content/uploads/2021/04/AQAR-SUBMITTED-COPY-2018-2019.pdf
https://yadavacollege.org/wp-content/uploads/2021/04/AQAR-SUBMITTED-COPY-2018-2019.pdf
https://yadavacollege.org/wp-content/uploads/2021/04/AQAR-SUBMITTED-COPY-2018-2019.pdf
https://yadavacollege.org/Yadava%20Diary%202019-2020.pdf?_t=1634029589
https://yadavacollege.org/Yadava%20Diary%202019-2020.pdf?_t=1634029589

Orientation Progranme for 08- Jul - 2019 900
the fresher 1
Facul ty Devel opnent 08- Feb- 2020 149
Pr ogr amre 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC Conducted an Faculty Devel opnent Programre on Bal acing Wrk and Family
addressed by M. K S. Janarthan Babu, Director, MS. Chellanuthu Trust and
Research Foundati on Madurai on 08.02.2020 | QAC has organi zed an Oientation
Programme for the freshers students to make them aware of Dress Code Discipline
Exami nations Extra Curricular Activities Infrastructures Iike Library, Sports etc
on 08.07. 2019

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6869_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6869_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6869_Minutes.pdf

Plan of Action

Achivements/Outcomes

Planning to digitalize our office with
full autonmation (e-governance,
intranet, internet, paynment gateway etc

Qur controller of Exam nations office
is fully Automated and worki ng towards
ot her offices to be automated soon

Pl anni ng to encourage the students to
enroll and register for NPTEL/ MOOC
exam nations in order to enrich their
curriculumand also to increase their
credits in the curriculum

Qur College is a local chapter of NPTEL
and we encourage the students to enroll
the NPTEL offered courses.

Propose to collect all kinds of fees

t hrough online node

We have col |l ected Exam nati ons Fees
t hrough online node for the even
semester and we are working on to
col l ect other kinds of fees Through
online fromthe next academ c year
onwar ds

Filling up the existing A ded Teaching
and Non Teachi ng staff vacancies

The District Collector was appoi nted as
special officer for our College.

Speci al officer appointed tenporary
staff nenbers under consolidated pay
agai nst the regul ar vacancies

Faculty nmenbers are advised to enrich
their academ c qualifications as per
UGC Regul ati ons

Three nore faculty nenbers have
conpleted their Ph.D during this
acadeni c year.

Pl anning to collect the feedback of
Teachers , Alumi and Enpl oyer on
Curricul um

Feed back from Teachers , Alumi and
Enpl oyer have been collected their
feedbacks for this academ c year.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A strategic plan is prepared based on
t he proposed revenue generation. Report
of Departmental Activities, Academic
Counci |, Wrkl oad, |1 QAC. Faculty and
St udent Attendance, Pay roll for staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6869_Quality.xlsx

and Conmuni cations to UGC and ot her
fundi ng Col | ege Fee paynent, Fee
paynment process for exani nations,

Schol arshi p, Term Fees, College fee
refund, Student Adm ssion, Student List
for I nsurance, Renuneration Report.
Online Admi ssion process, Selection

Li st Approval, adm ssion fee paynent,
Rol | Nunber Ceneration, Conduct of
Annual and Conprehensi ve EAssessnents,
Mark Entry for Formative and Sunmative
Exam nati ons, Summative Attendance
Sheet, Generation of Mark Statenents,
ReAppear and Mark Entry, Suppl enmentary
Managenent and Mark Sheet Preparation.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BA AUTA Tam | 17/ 06/ 2019

VA APTA Tam | 17/ 06/ 2019

MPhi | AMTA Tami | 17/ 06/ 2019

PhD or DPhi | ADTA Tam | 17/ 06/ 2019

BA AUHI Hi story 17/ 06/ 2019

BA SUEN Engli sh 17/ 06/ 2019

BSc AUVA Mat hemat i cs 17/ 06/ 2019

MSc SPVA Mat hemat i cs 17/ 06/ 2019

BSc AUPH Physi cs 17/ 06/ 2019

MSc SPPH Physi cs 17/ 06/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Zool ogy 17/ 06/ 2019 AUZO 17/ 06/ 2019
VSc Zool ogy 17/ 06/ 2019 SPZO 17/ 06/ 2019
BSc Conput er 17/ 06/ 2019 SUCS 17/ 06/ 2019
Sci ence
VSc Conput er 17/ 06/ 2019 SPCS 17/ 06/ 2019
Sci ence
BCom Commer ce 17/ 06/ 2019 AUCO 17/ 06/ 2019
MCom Commer ce 17/ 06/ 2019 APCO 17/ 06/ 2019
BSc I nformation 17/ 06/ 2019 SUT 17/ 06/ 2019
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6869_Syllabus_revision_1632547366.xlsx

BSc Bi o Chenmistry 17/ 06/ 2019 SUBI 17/ 06/ 2019

BSc M cr obi ol ogy 17/ 06/ 2019 SUM 17/ 06/ 2019

BBA Busi ness 17/ 06/ 2019 SUBA 17/ 06/ 2019
Admi ni stration

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Tam | 17/ 06/ 2019

VA Tami | 17/ 06/ 2019

MPhi | Tami | 17/ 06/ 2019
PhD or DPhi l Tam | 17/ 06/ 2019
BA H story 17/ 06/ 2019

BA Engl i sh 17/ 06/ 2019

BSc Mat hemat i cs 17/ 06/ 2019

MSc Mat herat i cs 17/ 06/ 2019

BSc Physi cs 17/ 06/ 2019

VBC Physi cs 17/ 06/ 2019

BSc Chemi stry 17/ 06/ 2019

BSc Zool ogy 17/ 06/ 2019

VBC Zool ogy 17/ 06/ 2019

VPhi | Zool ogy 17/ 06/ 2019
PhD or DPhi l Zool ogy 17/ 06/ 2019
BSc Bi ochem stry 17/ 06/ 2019

BSc M cr obi ol ogy 17/ 06/ 2019

BSc Conmput er Sci ence 17/ 06/ 2019

(VST Conput er Sci ence 17/ 06/ 2019

BSc I nf ormati on Technol ogy 17/ 06/ 2019

VBC I nf ormati on Technol ogy 17/ 06/ 2019
BCom Commer ce 17/ 06/ 2019
BCom Conput er Application 17/ 06/ 2019
BCom I nf ormati on Technol ogy 17/ 06/ 2019
BCom Retai |l Marketing 17/ 06/ 2019
MCom Commer ce 17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6869_programmes_on_employability_1632548398.xlsx

MCom Conput er Application 17/ 06/ 2019

VPhi | Conmmer ce 17/ 06/ 2019
PhD or DPhi l Conmer ce 17/ 06/ 2019
BBA Busi ness Adni ni stration 17/ 06/ 2019

BCA Conput er Applications 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| DHAZHI AL VARALARU 17/ 06/ 2019 72
ATCHU M N THODARBI YAL 17/ 06/ 2019 72
VALARCHI YUM PAYANBADUM
FUNDAMENTALS OF TOURI SM 17/ 06/ 2019 55
TOURI SM PRODUCT 17/ 06/ 2019 55
RESOURCE MANAGEMENT 17/ 06/ 2019 148
TECHNI QUES
LI NEAR PROGRAMM NG 17/ 06/ 2019 148
PROBLEM
CELL PHONE SERVI CI NG 17/ 06/ 2019 50
| NSTRUMENTAL METHODS OF 17/ 06/ 2019 51
CHEM CAL ANALYSI S
CLI Nl CAL CHEM CAL 17/ 06/ 2019 51
ANALYSI S
FUNDAMENTALS OF 17/ 06/ 2019 45
APl CULTURE

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom I nformati on Technol ogy 40
BCom Comput er Application SF 131
BCom Conput er Application 15
Al ded
BCom Retai |l Marketing 54
BSc I nf ormati on Technol ogy 33
VBC I nformati on Technol ogy 2
VBc Conput er Sci ence 11
BBA Busi ness Adni ni stration 38
MCom Commer ce 22
MA Tam | 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6869_Value_added_courses_1634031639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6869_Projects_undertaken_1632550289.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Feedback was taken to get the opinion of the Students, Al ummi, Parents,
Teachers and Enpl oyer about the college. The Questionnaire was designed and
every year feedback was collected by the I1QAC fromthe stakehol ders on
Curriculum the quality of teaching, exam nation system internal assessnent
etc. It was rated on a four point scale. Feedback Analysis by Students:
Students were of the opinion that the curricul um provides in-depth know edge of
all subjects with latest trend which are relevant for job and future
aspirations. It also nakes the students famliar and updated with current and
recent technol ogi cal devel opment. The students expressed a positive response in
terns of the relevance of the syllabus to their enployability including ethica
val ues. Students satisfied with subjects |ike |Ianguage skills and soft skills
provide hel pful in inproving their personality. Based on students request and
suggestion, an initiative nmeasures were taken and enabling themto be creative
and i nnovative. Feedback Analysis by Teachers: Maxi mum teachers are satisfied
with the current curriculumincluding CBCS. It is conpletely relevant and
focuses on skills enhancenent of students with |ater technol ogy for the
academni ¢ devel opnent and enpl oyability. Teachers suggested that the need based
syl | abus shoul d be inproved. Mreover sone faculties fromour institution
contributed in syllabus restructuring. The faculty menbers al so suggested few
changes and forwarded to BOS. The Suggestion has been properly nade and
faculties are incorporated in the syllabus. Feedback Anal ysis by Parents:
Feedback received fromthe parents during Parent Teacher Meeting every
senmester. Most of themstrongly agreed that the curriculumof the coll ege was
wel | designed and focuses on enployability. Parents were also satisfied with
the infrastructure and cleanliness of the college canpus and have found it to
be safe and secure. They were happy with the current curriculum as they
observed a change in the linguistic conpetence of their wards particularly
speaking and witing skills. Sone parents had suggested the placenent
opportunities by the coll ege needed inprovenent. Feedback Analysis by Al umi:
Feedback collected fromour Alumi personally. It is the tradition of our
college to involve alumi in its activities for betternment and devel opnent of
the college. The alummi expressed that they were satisfied with the curricul um
offered by the college they found that the special subjects introduced in the
syl labus are relevant to their job profiles, inprovenent of personality skills
and al so hel pful for their future. They have suggested that the curricul um
shoul d be practical oriented and interdisciplinary for the students. A few

al umi suggested that the infrastructure of the college should be inproved.
Feedback Anal ysis by Enpl oyer’s: The enployer felt that curriculum hel ped them
to get the enployees with updated know edge enpl oyers are satisfied by basic
technical skills of the enpl oyees gai ned throughout the course in college. They
stated that the syllabus al nbst matched their Industrial or Conpany

requi rements. Enployer had given suggestion to encourage students to inprove
their basic and acquire additional skills and achi evenents beyond academi cs.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA TAM L 72 260 63
BA HI STORY 72 180 58
BSc MATHENATI CS 72 265 65
BSc PHYSI CS 46 270 46
BSc CHEM STRY 46 230 46
BSc ZO0LOGY 46 165 46
BCom COMVERCE 72 590 72
BSc M CROBI OLOGY 44 108 43
BSc Bl OCHEM STRY 44 70 43
BSc | NFORVATI ON 88 128 62
TECHNCLOGY
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3300 194 99 Nill 89

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
158 77 59 12 3 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The welfare and betterment of every student are ensured through a well-established mentor-mentee system that
vividly functions to facilitate the students. Students are assigned under the care of a mentor by the respective
department head of the department, and it is made compulsory that the students meet their mentors at least
once a month to develop and construct healthy communication and comfortable bonding with their respective
mentors. The mentors take care of the students and closely monitor them in terms of their academic
performance and disciplinary grounds. Mentors ensure that their mentees get proper exposure and awareness
regarding various academic opportunities, NSS, NCC, sports, and other fine arts events. Since each mentor
contacts their mentees and guides them from the very first day of the program, they build a mutual understanding
with their mentees to analyze and identify their strengths and weaknesses to motivate and guide their mentees
effectively. Keeping in mind the socio-economic background of their mentees, the mentors help them in availing
scholarships and support them with suitable concessions in the fees structure. Mentors also aim to arrange
career talks by prominent experts to enrich their mentees with broad and practical knowledge in the field they



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6869_Demand_ratio_1632746268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6869_ict_tools_1632650218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6869_e_resource_1632650222.xlsx

wish to choose. As a part of the communication between the mentor and the mentee, the mentors walk them
through career guidance, personality development, and even through personal grievances apart from pure
academics. In case of students performing below their ability or if the student finds any difficulty in making use of
their full potential, the mentors come forward in analyzing the difficulties and come up with possible remedies to
get them out of the situation. In providing good quality education to the students, the mentors also try to include
the parents/guardians along the process to counsel and incorporate healthy thoughts in the students in a much
better way. The sole purpose of the mentor system is to create a peaceful and healthy college environment for
the students and mold them into responsible citizens.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

3494 158 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

196

158

38

Nill

56

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. G CHANDRAN Assi st ant “| NTERNATI ONAL
Pr of essor STAR | CON OF BEST
EDUCATI ONALI ST”
(Kal am Vi si on 2020)
2020 M. K Assi st ant Li brarian -
SENTHI LKUMAR Pr of essor “Nool agar Senmal
Awar d- 2020” (Kavi ya
rasar Kal ai Tam | sang
am
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA AUTA Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BA AUHI Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc AUVA Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc AUPH Novernber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc AUCH Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc AUZO Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BCom AUCC Novenber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc AUCO Novenber 2019 30/ 11/ 2019 18/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6869_Honours_recieved_1632650668.xlsx

BSc SUM Noverber 2019 30/ 11/ 2019 18/ 12/ 2019

BSc SUBI Noverber 2019 30/ 11/ 2019 18/ 12/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
19 6436 0. 29

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://yadavacol | ege. or g/ wp-
cont ent / upl oads/ 2021/ 04/ Cour se%®00ut %20Cone%2018- 19. pdf ?_t=1618320319
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AUTA BA TAM L 63 61 96. 80
AUHI BA H STORY 39 37 94. 90
AUVA BSc 70 70 100
MATHEMATI CS
AUPH BSc PHYSI CS 45 45 100
AUCH BSc CHEM STRY 46 46 100
AUZO BSc Z00LOoGY 36 33 92.70
AUCC BCom COMVERCE 76 74 97. 40
SUM BSc 42 33 78. 60
M CROBI OLOGY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://yadavacol | ege. or g/ wp-
cont ent / upl oads/ 2021/ 09/ FeedbackSSS- 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6869_Evaluation_1632747119.xlsx
https://yadavacollege.org/wp-content/uploads/2021/04/Course%20Out%20Come%2018-19.pdf?_t=1618320319
https://yadavacollege.org/wp-content/uploads/2021/04/Course%20Out%20Come%2018-19.pdf?_t=1618320319
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6869_Pass_percentage_1632652375.xlsx
https://yadavacollege.org/wp-content/uploads/2021/09/FeedbackSSS-2019-2020.pdf
https://yadavacollege.org/wp-content/uploads/2021/09/FeedbackSSS-2019-2020.pdf

fellowship

Nill NI L

NI L

Nill

NI L

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nil I 0 NI L 0 0
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Car eer Gui dance on Data
M ni ng and Predictive
Anal ytics, Dr. K
PERUMVAL, Professor,
Depart ment of Conputer
Appl i cations, Madur ai
Kamaraj University,
Madurai - 21.

BCA

05/ 03/ 2020

Li fe Ethical Education,
M Raj esh Kannan
P. V. Aravi nd Basker,
Trai ners, Paruvathe Payir
Sei

BCOM CA ( SF)

09/ 03/ 2020

Scope O
Ent r epr eneur shi p,

Dr. P. Kannadas, Associ ate
Pr of essor and Head,
Depart nent of Managenent
St udi es, Madurai Kamar aj
Uni versity, Madur ai

ECONOM CS

11/ 10/ 2019

Future Prospects in Bio
Chemi stry, M.L.Arul
Yesudoss, Assi stant

Pr of essor, Departnent of
M cr obi ol ogy and
Bi ot echnol ogy, NMSSVN
Col | ege, Madur ai

Bl O CHEM STRY

11/ 03/ 2020

Pyt hon Language for
Next Decade/ Ceneration,
M. J. S. Sukunmar, M.
Chel | apal ani, W nways,
Madur ai .

COVPUTER SCI ENCE

09/ 03/ 2020

Fun Way O Learning

ENGLI SH ( Al DED)

04/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6869_Teachers_fellowship_1632552910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6869_Research_Fund_1632553042.xlsx

Language,

Dr. Somasundar am Assit ant
Prof essor of Engli sh,
Al agappa Govt Arts
Col | ege, Karai kudi

Soft Skill And Basic

DBMS, MR A. Kannan,

Prof essor, KLN Engg
Col | ege, Madurai R Sonms
Kandan, KLN Engg Col | ege

MATHS

04/ 09/ 2019

Pr oducti on and
Bi ot echnol ogi cal
Applications of M crobial
Exopol ysaccari de,
Dr. S. Sankaral i ngam SN
Col | ege, Madur ai

M CRO BI OLOGY

26/ 02/ 2020

H story of Dr.APJ Abdul
kalam Dr. T. K
Thi rumal ai sany, Associ ate
Pr of essor of Physi cs,
Haj ee Kar ut ha Rowt her
Howdi a Col | ege,
Ut hamapal ayam Theni .

PHYSI CS

15/ 10/ 2019

Green Energy Materials,
Dr. N Jeyakumaran, Dean
Research, Associate
Pr of essor of Physics,
VHNSN Col | ege,

Vi rudhunagar .

PHYSI CS

27/ 02/ 2020

Conmmrerce — the Cause of
Hi story, M Tam | selvi,
Radi o Jockey, Madurai FM
Rai nbow

COMMERCE ( RM)

10/ 03/ 2020

Signification of
Li brary Good Habits for
Readi ng,
Dr. M Pr abhakar an,
Li brarian, Vivekananda
Col | ege, Tiruvedagam

LI BRARY

06/ 03/ 2020

U agam Un Kaiyil,
N. Thi runavukkarasu, U tra
Col | ege, Madur ai

TAM L ( SF)

12/ 03/ 2020

Paat um Thokai yum -
Dr. E. K Ramasany, Forner
Head, Departnent of
Tami |, Yadava col | ege
Madur ai - 14

TAM L

10/ 10/ 2019

I nai ya Tam |
I nni kkunram |, R Karthic
Thagaval Thol il nut ppa
Ni punar N .T.deta
Chennai .

TAM L

07/ 03/ 2020

Scope and | nportance of
I ndustrial M crobi ol ogy,

M CRO BI OLOGY

09/ 03/ 2020




Prof.J. | nmanuel Suresh,
Assi stant Prof essor,
Depart nent of | mmunol ogy
and M cr o- Bi ol ogy,
Aneri can Col | ege, Madur ai

Vaachi ppum Nechi ppum
Dr . P. Pal ani raj an
Assi stant Professor, Dept
of Tam |, Madurai kamaraj
Uni versity Madur ai

TAM L

05/ 03/ 2020

U aga Tami |
Arungatchiya thitta
aavana kar ut harangam
A. Ari van, Founder -
Desi ya Mar abu
Arakattal ai .

TAM L

02/ 08/ 2019

Tam | |thal gal um
I t hal al argal um
Dr. V. Gopal , Forner
Associ ate Professor in
Tami |, Yadava Col | ege

TAM L

16/ 10/ 2019

Car eer Cui dance for
Conmer ce St udents,
M. C. Murugesan,
Consul tant , Career
Cui dance, Madur ai

COMVERCE

19/ 02/ 2020

Soci al
Ent r epr eneur shi p,
Shri. N. Kandavel ,
Ent repreneur, Chil
Conf ectionery, Sri
Pattavar Store

COMMERCE

24/ 02/ 2020

Career Qui dance,

V. Senthil Kunar, Health
| nsurance Advi sor, Star
Health and Allied
| nsurance T.S. Mbhana
Hari sh, Zone Trainer, JCl
- India

COMMERCE

06/ 03/ 2020

Nool agam Namekaga,
Dr. V. Sankar al i ngam Best
Teacher Awar dee,
I I ankovadi gal Mut hami |
Mandr am

LI BRARY

18/ 09/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Foundati on -
| ndi a, Anbudan
Aram Sei

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Assist World Yadava Mor al 22/ 09/ 2019 I NSTI TUTI ON
Recor ds Col | ege Resource and
Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6869_Seminars_conducted_1632555545.xlsx

Er ode Siragukal
Sol ai vanam One
World One
Famly — Tam |
Nadu.

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Tam | 1
Bi o- Cheni stry 1
BCA 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 8 5.55
Nat i onal Mat hs 2 5.7
Nat i onal Commrerce | T 1 6.3
I nt ernati onal Conput er Sci ence 2 3.39
I nt er nati onal Commer ce (CA) 2 6.3
I nt ernati onal Conput er 1 7.1
Application

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Commer ce 2
Tam | 5
Engl i sh 4
View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

0

Ni Il

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

Title of journal

Year of Citation Index

Institutional

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6869_Awards_won_1632555929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6869_Incubation_centres_1632555736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6869_journals_notified_on_UGC_1632556043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6869_Books_and_Chapters_1632556116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6869_Patents_published_1632556133.xlsx

spanning s

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An M Karth Spri nger 2019 3 3
efficient i gai veni Li nk Assi st ant
t wo-f act or Pr of essor,
aut henti ca Depart ment
tion of
scheme Conmputer A
wi th key pplication
agr eenent s, Yadava
for 10T Col | ege,
based E- Madur a
heal t h
care appl
cation
usi ng
smart card
Intuitio B. Advances 2019 0 Ni |
nistic |- | Vasudevan |[and Applic Assi st ant
Fuzzy ations in Pr of essor,
Spanning S Mat hemat i c Depart nent
uper gr aphs al of Mat herma
Sci ences tics,
Yadava
Col | ege,
Madur ai
Spin P. Al P 2019 0 Ni |
pol aroni c Nal i ni Conf erence Assi st ant
shift of Pr oceedi ng Pr of essor,
an S Depart nent
accept or of
bound Physi cs,
pol aron In Yadava
AGaVnAs/ Ga Col | ege,
As quantum Madur a
wel |
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Resear ch Dr. G I nt er nat 2019 2 Nill Yadava
in Service | Mari nut hu i onal Col | ege,
— Oiented Jour nal of Madur a
Architectu Comput er
re with Sci ences
C oud and and Engi ne
SaaS ering
Sol uti ons.
Intuitio B. Vasude I nf okar a 2019 Nill Nill Yadava
nistic van Col | ege,
fuzzy Madur a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6869_Bibliometrics_1632556270.xlsx

uper gr aphs
[ -fuzzy B. Vasude Jour nal 2019 Nill Nill Yadava
spanning s van of inform Col | ege,
uper gr aphs tion and ¢ Madur ai
onput ati on
al science
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 18 14 28 4
nar s/ Wor kshops
Present ed 11 3 Nill 1
papers
Resour ce 1 Nill Nill 6
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Car eer Gui dance Madur ai 7 50
of training and Col | ectorate and
Enpl oynment Wor kshop | Madur ai  Enpl oynent
of fice
I nt roduced Madurai City 3 200
Kaval an App. Pol i ce
Pr ogr amme
Aedes Mosquit oes Madur ai 4 100
and Dengue Fever Cor por ati on
Awar eness Canp
Ni | averbu Yadava Col | ege 7 25
Kudi neer Speci al NSS and Madur ai



https://assessmentonline.naac.gov.in/public/Postacc/Index/6869_Index_1632556352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6869_Faculty_participation_1632556423.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6869_Revenue_1632556474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6869_Revenue_from_corp_trng_1632556482.xlsx

Canp Cor poration
Gandhi Museum M S. Chel | armut hu 4 40
Pr ogramme Trust, Madur ai
Tree Plantation Yadava Col | ege 7 250
drive (2,000 NSS and Kal am Tr ust
pl anting palmtree
seeds)
Hel met Awar eness Devadass 3 25
Ral |y Hospital, Madur ai
VWorld Ment al M S. Chel | armut hu 7 100
Health Day Rally Trust, Madurai and
Subi t cham Tr ust,
Madur ai
Conpr ehensi ve M S. Chel | armut hu 7 200
devel opnent Trust, Madurai and
pr ogr amre ( CDP) Madurai City Police
I nt ernati onal Yadava Col | ege 7 150
Yoga Day

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
ANANDAM Appr eci ati on Madurai City Nill
Award for the best Pol i ce
contribution to the
soci ety
Nat i onal Bl ood ‘ Speci al Award’ The Red Band and Nill
Donation Day - 2019 |for Blood Donation | Meenakshi M ssion
Hospital Research
Centre
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Depart nment of Avoi d plastic 1 2
Pr ogr amme Econoni cs and sane nature
Ayyanar puram |Distribution of
Pet chi kul am cloth bags
Di stribution Depart nment of Seed 15 12
of Seed Packets |English (A ded) Di stribution
| QAC, Near by
Vil l age Peopl e
of Yadava
Col | ege
Tam zhal Depart ment of Tam | 8 Ni Il
Uyarvom Tam | , Sri Ram| Payil vat hal
Nal | anmani Per um Payanai



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6869_Extension_1632556679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6869_Awards_for_extension_1632556730.xlsx

Yadava Hi gher
Secondary
School

Arint hu
Kondanar .

Awar eness
Pr ogr amre

Depart nment of
Comrerce | T ,
MG R Central

Bus St and
(Mat t ut havani)

Awar eness on
Corona Virus

60

Awar eness
Pr ogr amme

Depart nment of
Physi cs ,
Qonmachi kul am
Publ i c

Awar eness on
Corona Virus

72

Awar eness
Pr ogr amre

Depart nment of

Conput er

Sci ence

Veer apandi
Gover nment Hi gh

School

Savvy ways of
Browsing Skills

60

Awar eness
Pr ogr anme

Depart nment of
Conmmer ce
Tam | Nadu
Horticulture
Devel opnent
Agency

Benefits of
Horticul ture
and
Di stribution of
Veget abl e seeds

100

Conput er
Li teracy
Pr ogr amre

Depart nment of
Conput er
Applications ,
Panchayat Uni on
Primary School,
Thi ruppal ai ,
Madur ai West ,
Madur ai

Awar eness on
Mobi | e | nt ernet

12

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

on -t he-
job training

Journal i sm

Theekkat hi r
[ Dail y]
ai |l : news@ he

, €-m

13/ 03/ 2020 21/ 03/ 2020

M Mut hukumar



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6869_Students_in_extension_1634124697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6869_Collab_activities_1632557165.xlsx

ekkat hi r
on -t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 K Aith
job training Theekkat hi r
[Daily] ,e-m
ail: news@ he
ekkat hi r
on —t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 M Si nt huna
job training Theekkat hi r t hi
[Daily] ,e-m
ail :news@ he
ekkat hi r
on -t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 K. Pr eet hi
job training Theekkat hi r
[Daily] ,e-m
ai |l : news@ he
ekkat hi r
on -t he- Jour nal i sm 13/ 03/ 2020 21/ 03/ 2020 L. Boovi ka
j ob training Theekkat hi r
[Daily] ,e-m
ail :news@ he
ekkat hi r
on -t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 A. Mat hi
job training Theekkat hi r
[Daily] ,e-m
ail : news@ he
ekkat hi r
on —t he- Jour nal i sm 13/ 03/ 2020 21/ 03/ 2020 M Mal i ni
job training Theekkat hi r
[Daily] ,e-m
ail: news@ he
ekkat hi r
on -t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 M Yayabhar
job training Theekkat hi r at hi
[Daily] ,e-m
ail : news@ he
ekkat hir
on —t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 P. Di vyabha
job training Theekkat hi r r at hi
[Daily] ,e-m
ail:news@ he
ekkat hi r
on —t he- Journal i sm 13/ 03/ 2020 21/ 03/ 2020 M Abar na
j ob training Theekkat hi r
[Daily] ,e-m
ail : news@ he
ekkat hi r
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6869_Linkages_1632557471.xlsx

UR M ndsoft
Conmput ers, No: 7,
P. T. Raj an Road,
Nar i medu, Madur ai —

15/ 11/ 2019

Sof tware Trai ni ng 2
and Skill
Devel opnent on
Strategic

02. technol ogies and to
| earn information
t echnol ogy
initiation
Cl PET : Centre 17/ 02/ 2020 Certificate 25
for Skilling and Cour se
Techni cal Support
(CSTS)
Depart nment of 03/ 03/ 2020 Certificate 3
Commer ce, EMG Cour se
Yadava Wonens
Col | ege, Madur ai
Li vewire 06/ 08/ 2019 Val ue Added 50
Technol ogy for Live Course and 64 Hours
Careers and t eachi ng
Nati onal Skill
Devel opnent
Cor por ati on
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

485309

5751012

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6869_MoU_1632559261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6869_augmentation_details_1632468317.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Fl air Partially 7.1 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 55425 5603075 65 20208 55490 5623283
Books
2008 200800 Nl Nl 2008 200800
Ref erence
Books
e- Books 60 Nl Nl Ni |l 60 Nill
Jour nal s 45 39340 Nl Nl 45 39340
e- Ni Il Ni Il Ni Il Ni Il Nill Nill
Journal s
Di gital 1 210000 Nl Nill 210000
Dat abase
CD & 592 14000 Nl NIl 592 14000
Vi deo
Li brary 1 500000 Nl Ni Tl 500000
Aut omat i on
Weedi ng 6025 602600 280 42000 6305 644600
(hard &
soft)
O hers(s Nl Nl Nl Nl Nl Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 370 318 23 0 0 16 26 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 370 318 23 0 0 16 26 50 10



https://assessmentonline.naac.gov.in/public/Postacc/Library/6869_Library_1632468689.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

E — CONTENT FOR | NCOVE TAX SUBJECT

https://yout ube. conf channel / UC2eHIQLWEM
3WAVTUFeC8gA

E — CONTENT FOR PARTNERSHI P ACCOUNTS
SUBJECT

https://yout ube. com channel / UC2eHdQl1 WM
3WV4VTUFeC8aA

The Story Must Not Be Told by Kavery
Nambi san By Dr. Devaki, A. Marish

http://ww. Yout ube. comf wat ch?v=j BAdM xA
o]

The Adventure of Gernman Students by

Wastington Irving By Dr.Raju, A Marish [https://ww.youtube.com wat ch?v=F3CVFkN
F6PI
The House of Mrth Act |11 by Henrik
| bsen By Dr.Raju, Dr.Devaki htt ps: //wwv. yout ube. com wat ch?v=ii xY40C

uYxw

4. Verify Stokes theoremfor fy"2 iyj-
xzk over the upper half sphere
xN2yn2z"2a”2 and z?0

https://youtu. be/ 1l Nul nyJZr8

5. Eval uate ?x72 ydxy~3 dy using
Greens theoremfor the closed path
formed by yx and yx”3

https://youtu. be/ H VI VXCqgQ w

The G ass Menagerie Act Il (Scene 7)
by Tennessee Wl lianms By Dr.Raju,
Dr . Devaki

ht t ps: // wwv. yout ube. coml wat ch?v=6WE3 Ev
aYoHA

Infinite series

https://youtu.be/allti SjbhqU

Di scuss the behavi or of geonetric
series

https://youtu. be/ S5nZl Jed8vl

3. Apply Cauchys general principle of
convergence to show that ?1/n is not
conver gent.

https://youtu. be/vdZlL pON88s4

4. Apply Cauchys general principle of
convergence prove 1- 1/2 ...
(-1)™(n-1)/n.... is convergent.

htt ps://youtu. be/ WHXdgt vcl c8

5. State and prove conparison test

https://youtu. be/ kG6f KMYBj s

6. Show that the harnonic series
?1/n”p converges if pis greater than 1
and diverges if p ? 1.

https://youtu. be/ n3A] NontyRA

7. Three inportant
seri es.

probl ens in

https://youtu. bel/jsZCCySpHBE

8. State and prove Kummers test.

https://youtu. be/ s4UECEJyUsw

9. State and prove D Alenberts ratio
t est

https://youtu. be/ ASv7BtOnrl g

10. State and prove Raabes test

https://youtu. be/ SKr4CQ _BuQ



https://youtube.com/channel/UC2eHdQ1WSM3wV4VTUFeC8qA
https://youtube.com/channel/UC2eHdQ1WSM3wV4VTUFeC8qA
https://youtube.com/channel/UC2eHdQ1WSM3wV4VTUFeC8qA
https://youtube.com/channel/UC2eHdQ1WSM3wV4VTUFeC8qA
http://www.Youtube.com/watch?v=jB4dMtxAg
http://www.Youtube.com/watch?v=jB4dMtxAg
https://www.youtube.com/watch?v=F3CMFkNF6PI
https://www.youtube.com/watch?v=F3CMFkNF6PI
https://www.youtube.com/watch?v=iixY4oCuYxw
https://www.youtube.com/watch?v=iixY4oCuYxw
https://youtu.be/1lNuImyJZr8
https://youtu.be/HlVlVXCqQ_w
https://www.youtube.com/watch?v=6WGGlEvgYO4
https://www.youtube.com/watch?v=6WGGlEvgYO4
https://youtu.be/a1JtiSjbhqU
https://youtu.be/S5nZlJed8vI
https://youtu.be/vdZLpQN88s4
https://youtu.be/WHXdqtvcIc8
https://youtu.be/_kG6fkMYBjs
https://youtu.be/n3AjNomcyRA
https://youtu.be/jsZCCySpHBE
https://youtu.be/s4UEO6JyUsw
https://youtu.be/A5v7Bt0mrlg
https://youtu.be/SKr4CQj_BuQ

11. Discuss the convergence of the
series ? (n*3a)/(2"na)

htt ps://yout u. be/ H"SQCc 7RCnD

12. State and prove Leibnitzs test

https://youtu. be/ nzpQIN5zcmM

1. Limt of a function with exanples

https://youtu. be/V_3CxXRCevg

2. Continuous function Video Link:

https://youtu. be/ FG XaB93730

3. Any constant function is
conti nuous Any function whose domain is
discrete nmetric space is continuous

https://youtu. be/l x®@Va5C79M

4. A function f is continuous iff
(x_n)?a ? (f(x_n ))?f(a). Video Link:

https://youtu. be/ OATWYg8xr 1

5. f is continuous if and only if
i nverse inmage of every open set is
open. Video Link:

https://youtu. be/twN81Zaf 1nc

6. f is continuous iff f~(-1) (F) is
closed in M1 whenever F is closed in
M 2 Video Link:

https://youtu. be/ kl LxuZvj pso

7. f is continuous iff f("A? (f(A)
for all A ?M1. Video Link:

https://youtu. be/f9uHFEXyj nKk

8. Uniformy continuous. Video Link:

https://youtu. be/ aZdBn\Bj dY

9. Prove that f?[0, 1] ?R defined by
f(x)x"2 is uniformy continuous. Video
Li nk:

https://youtu. be/ uUs50sx| 2mQ

10. Prove that netric spaces [0, 1]
and [0, 2] with usual netric are
honeonor phi c. Vi deo Link:

htt ps://yout u. be/ Mogf pi xKV4c

1. Definition of nornmal distribution
and standard nornal vari ate

https://youtu. be/ xm 5vchycF8

2. (dd order monents about nean of
Normal Distribution. Video Link:

https://youtu. be/ QZSt | WsHZmJ

3. Problens in Nornmal distribution
Vi deo Li nk:

https://yout u. be/ ECQ abXGvQw

4. Wrd problemin nornal
di stribution Video Link:

https://youtu. be/ 3Pv0g4CVFCA

5. Problemin Normal distribution
Vi deo Li nk:

https://youtu. be/ Y8753l x0j k

6. Problemin chi square distribution
Vi deo Li nk:

htt ps://youtu. be/ hzkof a5xDHO

7. Problemin chi square test using
bi nom al distribution Video Link:

https://youtu. be/ MNE9zyycz54

8. Fit a Poisson distribution to test
t he goodness of fit Video Link:

https://youtu. be/ No8G vxJ7RA

1. Lagranges theorem on congruence
nmodul o p (1/3) Video Link:

https://youtu. be/ LI POKMbKbI A

2. Lagranges theorem on congruence
nodul o p(2/3) Video Link:

https://youtu. be/ QFl r EknDoEY

3. Lagranges theorem on congruence
modul o p (3/3) Video Link:

https://youtu. be/-kgkOGT9_4A



https://youtu.be/HmSQCc7RCmo
https://youtu.be/nzpQ1N5zcmM
https://youtu.be/V_3CxXROevg
https://youtu.be/FG-XaB93730
https://youtu.be/IxQ2Va5CZ9M
https://youtu.be/0ATwYq8xr1I
https://youtu.be/twN81Zgf1nc
https://youtu.be/klLxuZvjpso
https://youtu.be/f9uHFXyjnKk
https://youtu.be/aZdO3mW9jdY
https://youtu.be/uUs5OsxI2mQ
https://youtu.be/MpqfpixKV4c
https://youtu.be/xm_5vchycF8
https://youtu.be/QZStlWSHZmU
https://youtu.be/ECQiabXGMQw
https://youtu.be/3Pv0q4CMFCA
https://youtu.be/Y87O53lx0jk
https://youtu.be/hzkofa5xDH0
https://youtu.be/MWS9zyycz54
https://youtu.be/Nq8GjvxJ7RA
https://youtu.be/LIPoKM5KbIA
https://youtu.be/QFIrEkmDoEY
https://youtu.be/-kgkOGT9_4A

4. Solve the congruence 5 x ? 3 (nod
24). Video Link:

https://youtu. be/ 6Kgz7VRKRt E

5. For any prime p, every coefficient
of f(x)(x-1)(x-2)....... (x-pl)-x~(p-1)1
are divisible by p.

https://youtu. be/ k4AUGnw up8

6. State and prove Chi nese Remai nder
Theorem

https://youtu. be/ FF1j vIXsP3k

7. Quadratic Residues, Legendres
synbol and Proof of Eulers Criterion in
Nunber Theory

htt ps://yout u. be/ oK6uKXj nB44

8. Evaluate (-1 p) and (2 | p) and
Prove that Legendres synbol is a
conpletely multiplicative of n

https://youtu. be/ eYoBFINPS4

9. State and prove Gauss Lemma with
an exanpl e in Nunber Theory

https://youtu.be/dTCH8f| 7 p4

1. (PQT) Queuing Theory Part |

https://youtu. be/jsS-fD61Kok

2. (PQT) Queuing Theory Part |1

https://youtu. be/l keYpM 52gc

3. (PQT) Queuing Theory Part |11

https://youtu. be/2zb2xYnd18w

4. (PQT) Queuing Theory Part 1V

https://youtu. be/ 5kFOHi x5AJY

5. (PQT) Queuing Theory Part V

https://youtu.be/Ll of 9bJ06zc

6. (PQT) Queuing Theory Part VI

htt ps://yout u. be/ uwr NvIwBKXw

1. Verify Greens theoremfor the
function f(x"2y"2 )i-2xyj and Cis a
rectangle in the xy- plane.

https://youtu. be/ DP9ThdEEr Ds

2. Verify Gauss divergence theorem
for the function fyixjz~*2 k for the
cylindrical region

https://youtu. be/ EX2uFgaYl eM

3. Verify Gauss divergence theorem
for the given f(x"3-yz)i-2x"2 vy j2 k
over the unit cube

https://youtu. be/ SUTEILM Oxk

6. Show that ?f.n dS ?a”2 dV where
f?a , a ?? and ?"2 2?0

https://youtu. be/ b7bb26XCyb8

7. Verify Stokes theoremfor f(2x-y)i
- yz"2 j - y"2 zk where S is upper half
surface of the sphere

https://youtu. be/ M\pB4d1QIpE

1. Linear Differential Equations with
constant coefficients problens Part |

https://youtu. be/lLbags VES

2. Linear Differential Equations with
constant coefficients problenms Part |1

https://youtu. be/ LnY5XosuJkQ

3. Linear Differential equations with
constant coefficients problenms Part |11

https://youtu. be/ dYcu612vFHY

4. Linear Differential Equations wth
constant coefficients problenms Part |V

https://youtu. be/ sxeaNAuoOdl

5. Linear Differential Equations with
constant coefficients Part V

https://youtu. be/ 7gHKi gl1Zat 0

6. Linear Differential Equations wth
vari abl e coefficients Part |

https://youtu. be/ 00 vZ-ylLXYg



https://youtu.be/6Kgz7VRkRtE
https://youtu.be/k4UGonwlup8
https://youtu.be/FF1jvJXsP3k
https://youtu.be/oK6uKXjmB44
https://youtu.be/eYgQ8F9m2S4
https://youtu.be/dTCH8fl7_p4
https://youtu.be/jsS-fD61Kok
https://youtu.be/IkeYpM_52gc
https://youtu.be/2zb2xYnd18w
https://youtu.be/5kF0Hix5AJY
https://youtu.be/LIof9bJO6zc
https://youtu.be/uwrNv1wBKXw
https://youtu.be/DP9ThdEErDs
https://youtu.be/FX2uFgqYleM
https://youtu.be/8UTE1LM2Oxk
https://youtu.be/b7bb26XCyb8
https://youtu.be/MApB4d1QJpE
https://youtu.be/LbagsMjyvEs
https://youtu.be/LnY5XosuJkQ
https://youtu.be/dYcu612vFHY
https://youtu.be/sxeaNAuo0dI
https://youtu.be/7gHKiq1Zat0
https://youtu.be/0O-vZ-yLXYg

1. Laplace Transformations Part |

htt ps://yout u. be/ zoVlI KqosHEK

2. Laplace Transformations Part 11

https://youtu. be/rvqUozS5_C0

3. Laplace Transformations Part |11

https://youtu. be/ QVUAhARO9BOU

4. Laplace Transformations Part |V

htt ps://yout u. be/ - bxUKnPoTf 8

1. Quantitative Aptitude: Intro...

https://youtu. be/ GCr VWal ykU

2. AVERAGE PART 1

https://youtu. be/ Pqo@&N U9CI

3. AVERAGE PART 2

https://youtu. be/ cH 640BRKg0

4. PERCENTAGE PART 1

https://youtu. be/ uxMH Efl -M

5. PERCENTAGE PART 2

https://youtu. be/i T9bPI V_KLO

6. RATI O AND PROPCRTI ON PART 1

https://youtu. be/ M PdO

7. RATI O AND PROPORTI ON PART 2

https://youtu. be/ Ts46RNKKI k

1. A Lecture on Advances in Linear
Al gebra by Dr. M Azhagappan at JMC
(Jamal Mohaned Col | ege- Trichy) -
Faculty | nprovenent Program

https://youtu. be/ 21dVWEN1EBM

2. A Lecture on Advances in
Differential Equations by Dr. M
Azhagappan at JMC(Jamal Mohaned

Col | ege- Trichy)- Faculty Inp. Program

https://youtu. be/ EGI 1f po2lc

3. Enhancing the Concepts of
Sequences by Dr. M Azhagappan at S. N
Col | ege, Madur ai

https://youtu.be/Hvl3cFn bjc

4. Enhancing Aptitude in Conpetitive
Approach- Day 1 by Dr. M Azhagappan at
Fati ma Col | ege, Madurai

https://youtu. be/ WCRzv6NIkA

5. Enhancing Aptitude in Conpetitive
Approach- Day 2 by Dr. M Azhagappan at
Fati ma Col | ege, Madurai

https://youtu. be/ Tt 3GVvIKIr0

6. FUNDAMENTALS OF LI NEAR ALGEBRA by
Dr. M Azhagappan at Gongu Arts and
Sci ence Col | ege, Erode

https://youtu. be/ oEOVUYZO6hA

7. A Lecture on “Basic concepts of
Modern Al gebra” by Dr. M Azhagappan at
Zakir Husain College, Ilayangudi

https://youtu. be/tPdslte8T7k

8. A Lecture on “SI MPLE | NTEREST AND
COVPOUND | NTEREST” by Dr. M Azhagappan
at University College of Engg, Dindigul

https://youtu.be/i7mIwhQlirU

9. A Lecture on Pernutation and
Conmbi nation By Dr.M Azhagappan at
Uni versity Col | ege of Engg, Di ndigul

https://youtu. be/DrqY2CTla7k

10. A Lecture on Tine and Di stance By
Dr. M Azhagappan at University Coll ege
of Engg, Dindigul

https://youtu. be/l KE®hJurlc

Differential Equations

https://ww. yout ube. comiplaylist?list=P

LJ70FAsQdnbovD 71BSwhkf A6wL5_f DOK

Partial Equations

https://ww. yout ube. com playlist?list=P



https://youtu.be/zoVIKqosHEk
https://youtu.be/rvqUozS5_C0
https://youtu.be/QMAhARo9B0U
https://youtu.be/-bxUKnPoTf8
https://youtu.be/GCrVWzqIykU
https://youtu.be/PqoG9NIU9CI
https://youtu.be/cHL640BRKg0
https://youtu.be/uxMyH_Efl-M
https://youtu.be/iT9bPIV_KLo
https://youtu.be/M2ymOmQfPd0
https://youtu.be/Ts46RW5KKlk
https://youtu.be/21dWEn1EBMI
https://youtu.be/EGDI1fpo2Lc
https://youtu.be/Hv13cFmibjc
https://youtu.be/WzCRzv6N9kA
https://youtu.be/Tt3GqvIKIr0
https://youtu.be/oE0VuYZO6hA
https://youtu.be/tPdslte8T7k
https://youtu.be/i7m-lwhQ1rU
https://youtu.be/DrqY2CT1a7k
https://youtu.be/QkEG9hJurLc
https://www.youtube.com/playlist?list=PLJ7oFAsQdm6ovDj71BSwhkfA6wL5_fD0K
https://www.youtube.com/playlist?list=PLJ7oFAsQdm6ovDj71BSwhkfA6wL5_fD0K
https://www.youtube.com/playlist?list=PLJ7oFAsQdm6q-P6E0u_7mIWJX9Krkq_K1

LJ70FAsQdnBg- P6EOuU_7m WIX9Kr kg_ K1

Partial Equations
https://ww. yvout ube. com playlist?list=P
LJ70FAsQdnbr sc DFBOj sPNCv XPf f SEf 5d

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200309 1722229 285000 3888762

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Col | ege has adequate various infrastructure for teaching and | earning
environment. The Principal and other officer’s in-charge foresee the needs and
requi rements of the College. The College maintains and utilizes the
infrastructure facilities which is prepared by the planned budget. The
Conf erences, Sem nars, Wrkshops, Guest Lectures, Students Conpetitions, Staff
Meetings are conducted in various Auditoriunms. Few night |anps are fuel ed by
solar lights around the Canmpus. CCTV Surveillance has installed the various
areas |ike entrance of the college, Corridor and Hostels etc. R O water
facilities are available in our College. The entire canpus is cleaned regularly
with the help of our own support staff. Laboratory: Stock Register is
mai ntained in all departnments regularly. Annual Stock verification is done
every year by the conmittee constituted by the principal. Follow up action is
taken on the conmittee’s reconmendations. Lab Tinme tables are prepared
initially Lab equipment’s are thoroughly checked by Lab assistants before the
comrencenent of practical classes and exam nations. Language Lab: The Language
Lab is exclusively allocated to learn the foreign | anguage for L2 | earners.
Language Lab allows students to | earn the | anguage with a nmuch wi der variety of
activities and | anguage based exerci ses. The |anguage |ab allows a Teacher to
listen and to nanage student’s audio which is delivered to individual students
t hrough headsets placed in separate booths. The Conponents of a | anguage
| aboratories are Conmputers, Master consol e, Headsets and furniture. Library:
Qur College Library functions in a separate building and possesses all nodern
facilities, the library stocks are classified into various subjects. Qur
library is very spacious also well furnished. The Library is partially
automated. The library is also equipped with Intranet facility, talking book
library for visually challenged students. Digital library with educationa
CD s, E-books, separate reading roomfor the research scholars and the
teachers. The attendance of library user is maintained regularly. Every year
annual internal Stock verification is done. Library is kept open from9.30 a. m

to 5 p.m on all working days. Sports: The Physical Director takes care of al
the Sports activities of the college. Special coaches are appointed for
coaching the Sports students in various ganmes. Students utilize the indoor and
outdoor stadium gymasium and other facilities. Conputers: There are Six
Conmputer Labs with 370 Conputers sonme of them have internet Connection for the
Student’ s academ ¢ support. The Conputers are serviced and mai ntai ned by our
technicians. C ass roons: The Coll ege has sufficient nunber of spacious cl ass
roons with good ventilated and electrifications for academ c activities
uni nterrupted power supply is ensured by generator in the canpus. The
mai nt enance departnent takes care of the maintenance and repair of the
bui l dings electrical systemand furniture. During holidays the classroons are
utilized for conducting Conpetitive exam nations of the governnment and private



https://www.youtube.com/playlist?list=PLJ7oFAsQdm6q-P6E0u_7mIWJX9Krkq_K1
https://www.youtube.com/playlist?list=PLJ7oFAsQdm6rscDFB0jsPNCvXPffSEf5d
https://www.youtube.com/playlist?list=PLJ7oFAsQdm6rscDFB0jsPNCvXPffSEf5d

organi zati ons.

https://yadavacollege.org/wp-content/uploads/2021/09/INFRASTRUCTURE-AND-LEARNING-RESOURCES.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free Meal s and 16 271180
frominstitution acconmodat i on for
Sports Persons

Fi nanci al Support

from Ot her Sources
a) Nati onal BC/ MBC/ DNC SC/ ST 750 2564686
Schol arshi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Bri dge courses

20/ 06/ 2019

88

Depart nment of
Conput er Sci ence,
Yadava Col | ege,
Madur ai

Bri dge courses

10/ 07/ 2019

41

Depart nment of
Busi ness
Admi ni stration,
Yadava Col | ege,
Madur ai

Bri dge courses

24/ 07/ 2019

632

Depart nment of
English (SF),
Yadava Col | ege,
Madur ai

Bri dge courses

24/ 07/ 2019

45

Depart nment of
Zool ogy, Yadava
Col | ege, Madur ai

Bri dge courses

08/ 07/ 2019

58

Depart nment of
H story, Yadava
Col | ege, Madur ai

Bri dge courses

22/ 07/ 2019

89

Depart nment of
Mat hemat i cs, Yadava
Col | ege, Madur ai

Bri dge courses

08/ 07/ 2019

47

Depart nment of
Cheni stry, Yadava
Col | ege, Madur ai

Bri dge courses

25/ 07/ 2019

45

Depart nment of
Physi cs, Yadava
Col | ege, Madur ai

Bri dge courses

08/ 07/ 2019

310

Depart nment of



https://yadavacollege.org/wp-content/uploads/2021/09/INFRASTRUCTURE-AND-LEARNING-RESOURCES.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6869_Scholarships_1634032779.xlsx

Engl i sh (Regul ar),
Yadava Col | ege,
Madur ai

Bri dge courses

08/ 07/ 2019

72

Depart nment of
Tam |, Yadava
Col | ege, Madur ai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 805 93 Nill Nill
Conpetitive
exam nati ons
and car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni Il Adi tya 4 4
Birla
Capitals
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B. A Tam | Yadava M A
Col | ege,
Madur ai
2019 1 B. A Hi story Al agappaln M A
ivesity,
Kar ai kudi
2019 1 B. A Hi story Govt. Law LLB



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6869_Development_Schemes_1618987201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6869_Guidance_1634033424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6869_Placement_1634034583.xlsx

Col | ege

2019 1

B. A Hi story

PMG Tech. VBA
Engi neeri ng
Col | ege

2019 1

B. A Hi story

AyiraVai siya
Col | ege of
Educati on,
Par amakudi

2019 1

B. Sc. Chemi stry

Al agappaln M Sc.
ivesity,

Kar ai kudi

2019 3

B. Sc. Chemi stry

SVN M Sc.
Col | ege,
Madur ai

2019 1

B. Sc. Chem stry

Sri M Sc.
Meenakshi
Govt. Arts
Col | ege of

Worren,
Madur ai

2019 1

B. Sc. Chem stry

Kumar a M Sc.

Quru Col | ege

2019 2

B. Sc. Physi cs

Yadava M Sc
Col | ege,

Madur ai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural — Quiz I nstitution 3
Sports — Foot bal | Uni versity Bl ues(S. 1
(Worren) CHANDAR PAL)
Sports — Kabbadi Uni versity Bl ues V. 1
(Wonen) JANSI RANI
Sports — Kabbadi Uni versity Blues (R 1
(Wonen) RANJ | THA)
Sports — Sw nmmi ng Uni versity ‘Inter Zone 1
(Wbnen)
Sports — Kabbadi University ‘Inter Zone 1
(VWren)
Sports — Hockey( Men) University ‘A Zone 1
Sports — Basket Ball Uni versity ‘A Zone 1

(Men)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6869_Progression_1618988447.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6869_Qualifying_1634034598.xlsx

Sports — Vol ly Ball
(Men)

Uni versity ‘A

Zone

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nl 2 11612055
Ecomar k’ 19 11712062 M Shakt hi
Nanda
kunmar, MA
r unkumar
2019 Nat i onal Nl 1 11612055
Panor am a M Shakt hi
Nanda
kumar
2019 Juni or Nat i onal Ni Il 1 11812006
Nat i onal B. Jeyasri
Kabbadi Ch
anpi onshi p
for boys &
girls
2020 TECH2X Nat i onal Ni Tl 2 11727121 P. Mahal i
11727132 ngam S. V.
Si vabal an
2019 Nat i onal Nl 1 11812006
Honour abl e B. Jeyasri
Chi ef
mnister’s
Tr ophy
2019 MK U Nat i onal 1 Nl 11811076 V. Jansi
Bl ues Rani
2020 Nat i onal Nl 1 11712059 J.Vinoth
Ecomar k’ 20 kumar
2020 Nat i onal Ni Tl 3 11728106
I nnowi z’ 20 11728111 |S. Ajithkan
11728102 |V. Di neshku
mar J. Jaga
ranj ani
2020 Nat i onal Ni Il 3 11816325 B. Navane
Vi yugani 20 11816339 |et hakri shn
11816325 |an R, Vi gne
sht hayal an
S. Kutty
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege al though does not pronpte a student council

inits formal

sense,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6869_Activities_Organised_1632824334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6869_awards_in_activities_1632805576.xlsx

however encourages | eadership and participation of students in various clubs
and associ ations such as Literary club, Eco club, Department Associations. The
student comrittee plays a vital and inportant role in the Iife of the college
. The student committee functions as an effective |link between students, staff
and col |l ege administration and play an energetic part in pronoting the
objectives of the institution .They take the lead role in representing the
views of the students on matters of general concern and at the sane tine
convincing the student body on administration. Cultural events are always a
m xture of entertai nment education and | earning. The student conmittee
organi zes inter and intra collegiate festivals but also actively take part and
inspires other students to participate in conpetitions outside college and
outside city and state. The college provides a genial and independent | earning
at nosphere. Personal care and gui dance along with excellent teaching support is
one of the best practices of the institution. Abundant opportunities are given
to every student for individuality devel opnent, where their hidden talents are
di scovered and shar pened.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Yadava college started in the year 2013 has grown in
giant strides with the support of effervescent al ummae across the sphere. It
has al so played a key role in the growth and expansi on of the Yadava col |l ege
community. The purpose of the alumae Association is to establish a link

bet ween the al umae and the college, erect and maintain a good understandi ng
wi th the successive generations of alumae and to serve the grow ng demands of
the coll ege. The annual alumae neet is conducted every year. The al umae
Association is a pillar of this institution.

5.4.2 — No. of registered Alumni:

1075

5.4.3 — Alumni contribution during the year (in Rupees) :

107500

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Institution is running by decentralisation of powers, rights and
partici pative managenent concepts. 2. Institution focuses keenly on
decentralisation by intending opportunity given to all to participate in the
functioning of the Institution. Managenent conprises of the Special Oficer,
principal, college governing council and various conmttees. Each conmttee has
been provided with specific functions cater to the needs of institution for the
ongoi ng progress and devel opment of the Institution. The success of an
institution is the result of the conbined efforts of all who work towards
attaining the growth and vision of the institution. 3. Right fromthe Speci al
Oficer to the principal, staff and students, all the stakehol ders have a role
to play in enhancing the quality of the college. Their involvenent and
cooperation in devising and i npl enmenting deci sion naking policies for academc
and administrative affairs through various bodies and comm ttees have




contributed to the growth of the college. 4. The teaching, non-teaching and
students are enpowered to contribute an active role in curricula, co-
curricular, and social services to the nei ghborhood community. There are
different conmttees such as NSS, NCC, Red Ri bbon Cub, ,” Mitham | Mandrani,
“Virucham, mentoring systemand the |like, in which students and teachers take
active part in all aspects. Oher units of College |ike canteen, students
council, sports, library, operates under the gui dance
of t hevari ousconm tt eesandal sost udent sar ei nvol vedi nt hedeci si onrmaki ng process.
The Col |l ege core comrittee formul ates comobn worki ng procedures based on
col l ection of opinion from heterogeneous groups in the institution and entrusts
the inplenmentation through departnents. 5. The Principal, Heads of the
departnents, teaching and non-teaching along with class student representatives
t oget her concentrate on nurturing the progress of institution by sharing the
responsibilities and participate growmh of institution and to act according to
the vision and mission of the Institution. The Governing council, constituted
by the heads of the departments and Principal as its Chair person, is the
hi ghest deci sion making authority in the College. It |lays down the policies and
guiding principles to realise the vision and mssion. In order to have an
ef fective academ c administration, a hierarchical structure of |eadership has
been set up with Principal as the chair person and heads as the second | ayer
authorities, in addition to this, the following commttees are constituted with
senior faculty nenbers to help in the day to day running of the College. The
decentralisation is performng through the follow ng conmittees and cells:
Partici pative Managenent is inplenenting through 6. The Principal, governing
body, Teachers and the | QAC are involved in formulating policies and
procedures, fram ng guidelines, rules and regul ati ons pertaining to adm ssion
exam nati on, code of conduct, discipline, grievance, support services, finance
and the like. 7. Stakeholders of an Institution share know edge each ot her,
while working for a conmmttee. The Principal and faculty menbers interact with
governnent and external agencies and faculty nenbers maintain interactions with
the concerned departments of affiliating university. Students and office staff
join hands with the Principal and faculty for the execution of different
academ c, administrative, extension related, co- and extracurricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. Choice based Credit System 2. The
syl l abus for UG and PG courses are
revi sed once in three years. 3. Subject
experts from other Colleges and
Uni versities, University Nom nee,
Alummi and | ndustrial experts are
i ncluded as the nenber in the board of
studi es 4. The nodel curriculum of UGC
and syl | abuses of CSIR, NET, SET are
consi dered for the preparation of
Course Schenme and Syl | abus 5.
Conpul sory project works in PG courses
and group research projects in UG
courses. 6. Continuous |earning and
advance the know edge of the faculty
menbers is enpowered by boosting their




participation in refresher courses,
enri chnment programmes, conferences,
sem nars and wor kshops and the |ike. 7.
The advanced know edge is mrrored in
the curriculumto suit the current
requi renments and the recent
devel opnments in their respective fields
of study. 8. Courses concentrated on
mat ching wi th requirenent of enpl oynent
mar ket, entrepreneurship and skil
devel opnent are included in all the
programes. 9. Progranme outcones and
Cour se out cones have been franed for
all the programmes.

Teachi ng and Learni ng

1. The feedback on Teachi ng-Lear ni ng-
Eval uati on were obtained fromall the
students. 2. Bridge course is offered

and materials are al so provided for

first year students. Students are
encouraged to use library and other ICT
facilities for preparing their
assignnents and seninars. 3.

I nternshi ps are encouraged to enhance
their experience and devel opnent of
know edge 4. Lectures are organised in
all the departments by inviting experts
from academ ci ans and i ndustry to
enrich the know edge of the students.
5. E-Contents are prepared by all the
faculty menmbers as per our curricul um
and presented. The follow ng progranmes
are conducted to inprove the quality in
teaching and learning 1. Field Study 2.
G oup Discussion 3. Project work 4.

I ndustrial Visit

Exam nati on and Eval uati on

1. Continuous Assessnent and
Eval uation 2. External Valuation for
Term nal Exam nations 3. Subject Viva-
voce for all Courses 4. Publication of
Results through Online and notice board
5. Seven security featured printed mark
statenment wi th hol ogram and students’
photo is also placed in the mark
statenent 6. Two Internal Tests,
Assi gnnment, Sem nar and participation
in classes are the bases for continuous
assessnent of the students. 7. End
senest er exani nations are conducted in
bot h Theory and Practi cal.

Research and Devel oprent

1. Three Departnments are recogni zed
as Research Centers and kindling the
m nds of students to initiate and
i nculcate for carrying out research
activities through offering practical
subj ects. 2. Public Viva-voce for
Ph.D., Scholars is conducted as per the
norns of Madurai Kamaraj University. 3.




Mandat ory research project to PG
Courses and group project in UG
Courses. 4. Conmputers with Internet
facility help researchers to do their
work with Ease 5. The staff nenbers and

research scholars publish their

research work in National
/I nternational / Peer reviewd
journals. 6. Quidance and encour agenent
given to students for applying students
Research Projects 7. Faculty nemnbers
are encouraged to apply for major/mnor
research projects fromvarious funding
agenci es.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1. Journals and Magazines in al
di sciplines 2. Purchase of recent
edi ti ons books 3. Smart classroons 4.
Five classroons are equi pped with ICT
facilities to inprove the teaching and
| earni ng process 5. W — Fi Canpus 6.
Vi deo Lessons 7. Educational CDs 8.
Computers are provided by the College
to departnents and offices to govern
the day-to-day acadenic and
adm ni stration affairs.

Human Resource Managenent

1. Recruitnent of staff based on UGC,
IMHRD and State CGovernnent norms. 2
Recrui tnent of administrative and
technical staff based on merit in
respective skill and experience. 3.
Staff Devel opnent Programmes based
requi rements of updates in recent
devel opnent to technical and non-
techni cal aspects. 4. Incentive schene
for encouraging research culture 5. The
Managenent and staff are available for
interaction with parents during PTA
neeting. 6. A teamof office staff,
enpower ed by training through various
wor kshops on soft skills and conputer
skills looks into matters relating to
the aided and self-finance stream 7.
The Managenent interacts with Teaching
and Non-teaching staff at frequent
intervals and to find solutions for
various problens in connection with
academ c affairs. 8. The teachers are
encouraged to participate in semnars,
conferences and workshop in order to
update their know edge and get exposed
to new technol ogi es and | at est
devel opnents in their respective
fields. 9. National and International
| evel conferences and semnminars are
organi sed to devel op organi sati onal
capabilities and | eadership qualities
of faculty nmenbers. 10. Efficient




service is provided in getting nonetary
and ot her benefits of the teaching and
non-teaching staff w thout any del ay.
11. Training programres, workshops on
quality enhancenent for teaching and
non-teaching faculty nenbers are
conducted on need basis in the areas
such as Managi ng Teachi ng Research, ICT
Enabl ed | nnovati ve Pedagogi es, Grading,
Communi cation skills, Conmputer skills,
Leadership and I nterpersonal Skills,
Student Centered Learning Techni ques,
Counsel l'ing, Wrk-Life Bal ance, Stress
Managenent and Ti me Managenent.

I ndustry Interaction / Collaboration

1. Signing of MOU with reputed
institutions and industries 2.
Industrial Visits 3. The Coll ege has an
Pl acement Cell which acts as an
i nterface between Col |l ege industries 4.
Representatives fromindustry are
menbers of /board of studies 5.
Students are taken on industrial visits

Adm ssion of Students

1. Adnmission commttee as per
governnent norms. 2. Students adm ssion
based on the reservation policy of the
Governnent of Tamil Nadu. 3. Merit |ist

is prepared and di splayed to ensure

fair and transparent adm ssion. 4.
Quota for sports persons and
differently abl ed students 5.

Adnmi ssions are given to students from
all sections of the society
irrespective of their caste, creed or
religion providing equal opportunity as
per the Tami| Nadu governnent / Madura
Kamaraj University norns. 6.
Advertisenment is given on the college
website and in | ocal/national dailies
newspaper. 7. The coll ege does not
coll ect any capitation fee or donation
fromstudents for adm ssion 8. The
Principal of the College along with the
adm ssion committee carry out the
adm ssion process. 9. Financial help is
of fered through the flexibility in
paynent of fees in easy node for
hel pi ng students. 10. Econom cally poor
and sports students are provided with
free adm ssion by the Coll ege
authority. The students are guided to
opt for right choice of subject
conbi nation at the tinme of adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

A strategic plan is prepared based on
the proposed revenue generation. Report




of Departnmental
Counci |,

Activities,
VWor kil oad,

Acadeni ¢

| QAC.

Adm ni stration

roll

Faculty and Student Attendance,
for staff and Comuni cations to

Pay

UGC and ot her funding

Fi nance and Accounts

Ter m Fees,
Adm ssi on,

Col | ege Fee paynent,
process for exam nations,
Col | ege fee refund, Student
Li st for

St udent

Fee paynent
Schol ar shi p,

| nsur ance,

Renuner ati on Report.

St udent Admi ssion and Support

Li st Approval,
Rol |

Onl i ne Admi ssion process,
adm ssion fee paynent,
CGener ati on,

Nunber

Sel ection

Exam nati on

Conduct of Annual
Assessnment s,

and Conprehensi ve E-
Mark Entry for
and Sunmmati ve Exam nati ons,
At t endance Sheet,
St at enent s,

Formati ve
Sunmmat i ve

CGeneration of Mark
Re- Appear and Mark Entry,
Suppl enent ary Managenent and Mark Sheet
Pr epar ati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019
K. Sant hanamar i

Thol kapi yam
Payi | ar angam

NA

672

2019 M Yat hi r aj an

Har nessi ng
out cone based
teaching —
| ear ni ng
Del i ver abl es
for the
Enhancenent of
Accountability
i n contenporary
Education — A
Hol i stic
Per spective

NA

5667

2019 Dr . T. Devaki

Desi gni ng
| earner Centric
MOCCs

93119

2019 Dr.S. Mythili

Pannuka
Nokki | Tami |
I I akki yam

46559

2019 Dr. A. D. Par ant

haman

Envi r onnent al
Awar eness

57408

2019 M . N. Yasot hku

mar

Envi r onnent al
Awar eness

58256




2020

Dr. T. Jayabal an

New Approches
in Hstory

58256

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 119 30
Bal anci ng | Bal ancing |08/ 02/2020 |08/ 02/ 2020
Wor k and Wor k and
Fam |y Fam |y by
| QAC

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Envi r onnent al
Awar eness

06/ 12/ 2019

19/ 12/ 2019

14

Desi gni ng
| earner Centric
MOQOCs

29/ 07/ 2019

25/ 08/ 2019

28

Reformin
Curicul am
desi gn
Eval uati on
based on OBE

27/ 07/ 2019

27/ 07/ 2019

Envi r onnent al
Awar eness

06/ 12/ 2019

06/ 12/ 2019

Pannuka
Nokki | Tam |
I I akki yam

10/ 07/ 2019

23/ 07/ 2019

14

Har nessi ng
out cone based
teaching —
| ear ni ng
Del i ver abl es
for the
Enhancenent of
Accountability
i n contenporary
Education — A
Hol i stic
Per spective

12/ 06/ 2019

25/ 06/ 2019

14
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fees and charges for
research and auditorium
for viva voce to our
Staff who are al
pursuing their research
degrees in our
institution Maternity
| eave with salary for
wonen faculty nmenbers
Yadava Col | ege provides a
heal t hy and cl ean work
envi ronment conduci ve for
enhanci ng productivity at
wor k. Annual Heal th check-
up and eye check-up
canps. Health I nsurance
Schene. Sports facilities
for physical fitness
Sem nars, conferences and
training progranmes are
organi sed by Yadava
Col | ege at national and
international |evel for
faculty enrichnment and
cultivating a conpetitive
and thriving academn c
envi ronment . Perm ssion
to attend FDP
Orientation and Refresher
progranms Teachi ng and non-
teaching staff under
grants in aided stream
get all benefits and
term nal benefits as per
Tam | nadu Gover nnent
rules Self-financed Staff
Wai ved of fees and
charges for research and
audi torium for viva voce
to our Staff who are all
pursuing their research
degrees in our
institution Contributory
Provident for staff.

| eave with salary for
wonen faculty nenbers
Yadava Col | ege provides a
heal thy and cl ean work
envi ronnment conduci ve for
enhanci ng productivity at
wor k. Annual Heal th check-
up and eye check-up
canps. Health I nsurance
Schene. Sports facilities
for physical fitness
Perm ssion to attend
Ref resher prograns
Teachi ng and non-teaching
staff under grants in
ai ded stream get al
benefits and terni na
benefits as per Tani | nadu
Governnent rules Self-
financed Staff
Contributory Provident
for staff. Maternity
| eave with salary for
wonen faculty nenbers
Advance to neet festival
expendi ture. Yadava
Col | ege provides a
heal thy and cl ean work
envi ronment conduci ve for
enhanci ng productivity at
wor k. Annual Heal th check-
up and eye check-up

canps. Health I nsurance
Schenme (ESI). Sports
facilities for physical

fitness Teachi ng and non-
t eachi ng staff under self-
financi ng stream get al
benefits and terni na
benefits with I egal
conpl i ance as per
institution policies and
gui del i nes.

New Approches 1 21/ 01/ 2020 03/ 02/ 2020 14
in Hstory
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Nill Ni |l 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ai ded Staff - Waived of Aided Staff:- Maternity 1. Medical support

t hrough i nsurance 2. RO
purified drinking water
3. Earn while learn
schene to students 4. Al
ki nds of schol arshi ps
from government 5. Honour
Uni versity bl ues 6.

Pl acenent assi stance 7.
Certificate and PG
di pl oma courses 8. Soft
skills Devel opnent 9.
Associ ation Activities
10. Earn-while-learn
schenme. 11. Cooperative
soci ety for supply books
and stationeries 12.

St udents counsel i ng
centre. Transport
facility for wonen
students. 13. Free food
and acconmmodati on for
sports persons. 14.
Fitness centre for hostel
students. 15. Speci al
coachi ng provided to al
sportsmen by expert
coaches.
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Maternity |l eave with
salary for wonen faculty
nmenbers Advance to neet

festival expenditure.
Yadava Col | ege provides a

heal t hy and cl ean work
envi ronment conduci ve for
enhanci ng productivity at
wor k. Annual Heal th check-
up and eye check-up
canps. Health | nsurance

Schene (ESI). Sports

facilities for physica
fitness Sem nars,
conferences and training
programres are organi sed
by Yadava Col | ege at
nati onal and

international |evel for

faculty enrichnment and
cultivating a conpetitive

and thriving academ c
envi ronment. Perm ssion

to attend FDP
Oientation and Refresher
progranms Teachi ng and non-
t eaching staff under self-
financing stream get al
benefits and term nal
benefitswi th | egal
compl i ance as per
institution policies and
gui del i nes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nechani smfor conducting internal and
external audits on the financial transactions every year to ensure financial
conpliance.Internal and external financial audits are conducted in every
financial year. It is carried out in the formof checking and verifying the
i ncone and expenditure and preparing the conpliance report of internal audit.
Internal audit is conducted by our college internal auditor after the
compl etion of every financial year. External audit is conducted by audit team
fromJoint Director of Collegiate Education, Madurai region in every accounting
year. This audit is done by investigating the self-finance courses accounts,
Control |l er of Exam nations, MBA course accounts and Hostel accounts. The
foll owi ng docunents are scrutinised during the audit: 1. Receipts and Paynents
accounts 2. Incone and Expenditure accounts 3. Sale of Application Register 4.
Tuition, Special, Book Exam nation Fees Collections Register 5. Register for
payment through cheque 6. Cash books 7. Bank statenents 8. Contingency account
9. Ledgers for various accounts heads 10. Stock register External audit is
conducted by audit teamfrom Joint Director of Collegiate Education, Mdurai
region in every financial year. The follow ng docunents are scrutinised during
the audit: 1. Receipts and Paynents of Staff Salary accounts 2. Non Sal ary
accounts 3. Special fee accounts 4. Schol arshi p Acquai ntance Regi ster 5. UGC
accounts 6. Exami nation accounts 7. Convocation accounts 8. Sale of Application
Regi ster 9. Adnmi ssion Register 10. Register for paynent through cheque 11




Vouchers for paynents 12. Cash books 13. Bank statenents 14. Contingency
account 15. Ledgers for various accounts heads 16. Stock register

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L No NI L
Adm nistrative Yes Regi onal Yes Care Taker as
Joi nt per G O No.
Directorate of 1021 and
Col | egi ate Pri nci pal
Educat i on
Chartered
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents - Students Orientation at the first day of starting classes. 2.
Parents teacher neeting at the end of each semester 3. Parents - Students
Oientation at the end of the each senester 4. 693 Students from Sel f-Fi nanci ng
Stream and 431 Students from Ai ded Stream

6.5.3 — Development programmes for support staff (at least three)

1. Administrative Training 2. Training offered for conputer skill 3. Accounts
Training provides to support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraging to engage thenselves in various research oriented
activities. 2. Initiatives have been taken to open new courses. 3. Action has
been taken to conputerise the entire adm nistrative processes in the
institution. 4. Steps has taken to participate nore and invol venent in
di scharging institutional social responsibilities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2020

Bal anci ng
Wor k and
Fam |y

08/ 02/ 2020

08/ 02/ 2020

08/ 02/ 2020 149

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonren Thr ough
Ages (History
Curricul um
(Part 111)

05/ 12/ 2019

20/ 04/ 2020

25 48

Wnen Witers
(English S/'F
Curricul um
(Part 111)

05/ 12/ 2019

20/ 04/ 2020

26 45

Physi cal
Education (Part

V)

17/ 06/ 2019

20/ 04/ 2020

858 322

Nat i onal
Servi ce Schene

(Part V)

17/ 06/ 2019

20/ 04/ 2020

300 400

Nat i onal
Cadet Corps

(Part V)

17/ 06/ 2019

20/ 04/ 2020

18 30

Speci al
Programme on
“Rescue of
Hel pl ess Men,

Wonen and Chil d

Canp”

04/ 03/ 2020

04/ 03/ 2020

Nill 31

I nt er nati onal
wonen’ s Day

06/ 03/ 2020

06/ 03/ 2020

407 NiTl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift No Nill
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
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Rest Roons

&

Nill

Scri bes for exam nation

&

Nill

Speci al
devel opnment for
differently abl ed

student s

ski |

&

Nill

Any other simlar

facility

Nl

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

Nill

17/ 06/ 2
019

30

Conmuni
cative
English |

Conmuni
cative
Engl i sh
hel ps the
st udent
to comun
icate eff
ectively
with
peopl e
usi ng
| anguage
function
proficien
cy in
Engl i sh
accept ed
to the an
essenti al
requireme
nt for co
muni cat i
on at
nat i onal
as wel |
as intern
ati onal
| evel .

1111

2019

Nill

05/ 12/ 2
019

30

Conmuni

cative

Engl i sh
Il

Conmruni
cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e

925




usi ng
| anguage
function
proficien
cy in
Engl i sh
accept ed
to the an
essenti al
requiremne
nt for co
nmuni cat i
on at
nat i onal
as wel |
as intern
ati onal
| evel .

2019

Nill

17/ 06/ 2
019

30

Conmun

cative

Engl i sh
11

Conmuni
cative
Engl i sh
hel ps the
st udent
to comun
icate eff
ectively
with
peopl e
usi ng
| anguage
function
proficien
cy in
Engl i sh
accept ed
to the an
essenti al
requirene
nt for co
muni cat i
on at
nat i onal
as wel |
as intern
at i onal
| evel .

1069

2019

Nl

05/ 12/ 2
019

30

Conmuni

cative

Engl i sh
Y

Conmmuni
cative
Engl i sh
hel ps the
st udent
to conmun
icate eff
ectively
with
peopl e
usi ng

1047




| anguage
function
proficien
cy in
Engl i sh
accept ed
to the an
essenti al
requirene
nt for co
muni cat i
on at
nat i onal
as wel |
as intern
ati onal
| evel .

2019 1

Nl

17/ 0
020

6/ 2 30

Sof t
Skills

To
| nprove
Per snol
habits
and
Traints
t hat
shape how
to work,
on their
own with
ot hers

1024

2019 1

Nill

05/1
019

2/ 2 30

Genera
Know edge

Cenera
Know edge
hel ps the
students
to growth

bot h on
per sonal
as wel |
academ ¢
 eve

1026

2019 1

Nill

03/0
019

712 1

Consci o
usness on
Tax

Awar eness
Pr ogr amme
on
“I ncone
Tax”

100

2019 1

Nill

24/ 0
019

712 1

Consci o
usness on
Busi ness

Tax

Awar eness
pr ogr amre
on “An in
troductio
n of GST
SWADHA”

100

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)
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Col | ege Cal endar

01/ 06/ 2019

Students are given to a
copy to read . The hand
book is al so upl oaded on
the coll ege website

enabl i ng the stakehol ders

to read the code of
conduct. Code of Conduct
to be followed in the
col | ege canmpus given in
the col |l ege cal endar. -
identity card ¢ no-
snoking ¢ dress code. -
usi ng cell phone inside
the canmpus i s prohibited
¢ Raggi ng an offence -«
parent-teacher’s neet -«
Rul es and regul ations to
be followed in the
library also given in the
cal endar.

Undert aki ng fornmns
during adm ssion(G een
Car d)

08/ 07/ 2019

bt ai ned from both
parents and students. The
formcontains a |ist of
code of conduct to be
foll owed by the students.
LABORATORY Separ at e
| aboratory safety rules,
procedures and
regul ations are given to
t he students by the
respective departnents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Envi r onnent al 17/ 06/ 2019 31/ 10/ 2019 1022
Studi es cl asses
Val ue Educati on 05/ 12/ 2019 20/ 04/ 2020 936
Cl asses
Bi rt hday of 02/ 08/ 2019 02/ 08/ 2019 231
Abi rama Pandi t har
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 450
of India
World Ozone Day 16/ 08/ 2019 16/ 08/ 2019 172
Worl d students 15/10/ 2019 15/10/ 2019 100
Day (Birthday of
A P.J. A Kal am
Social Activities
on “Tree Plantation
Drive”
Pl edge Programme 31/ 10/ 2019 31/ 10/ 2019 50
for “National Unity
Day ”
Ranmanuj am day 23/ 12/ 2019 23/ 12/ 2019 392




Pongal Festi val 10/ 01/ 2020 10/ 01/ 2020 3450

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free canpus — For protecting the Ecology, the use of plastic is
banned i nside the canpus. The coll ege NSS conducts awareness programre
regarding the harnful effects of plastic in the neighborhood. 2. In the roof
top of administrative block 40 solar panels were installed to utilize solar
power. 3. Green Landscaping — Lawns and nedicinal plants have been planted and
mai nt ai ned by trained gardeners. Saplings are planted on the eve of birthday
cel ebrations of students and on other inportant days and these trees are being
a home for many species of birds. A beautiful *“Kunbakonam Garden” has been
mai nt ai ned for wonmen students. 4. Encouragi ng paper |ess communication —
Internal Mark entry of all the departnents has been sent to the Controller of
Exami nations through Intranet Facility. 5. Eco friendly canpus — Use of vehicle
inside the canmpus is totally prohibited and there is a separate vehicle parking
area for staff nenbers and students at the entrance of the canpus. Students
from nearby places prefer to cone to college by wal k. Trees are planted on both
sides of roads which help the students to walk in the shadow. 6. Staff and
students use pedestrian friendly path way from one place to other place. 7.

Rai n Water harvesting facility — In our college as per the order issued by the
governnent of Tam | Nadu we have nmade arrangenents to store the rain water in
11 pl aces.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Providing Hygienic Food at the Concessional Rate in the Coll ege Hostels
bj ectives: 1. To lead the hostel life in an economic way. 2. To inpart the
cul ture of cooperation in running the hostel ness. 3. To build up a cooperation
anong the students in savings and thus prevent the wastage of nobney in
purchase. 4. To train themto get good quality products at the low cost. 5. To
of fer the students the best hygienic food at the mnimum cost. 6.To make their
parents feel |ess burden on hostel ness paynment. The context: The coll ege has
hostel s both for boys and girls separately. The inmates are nostly fromthe
nost backward rural famly living below the poverty line. The student run ness
is the best practice provided by the college to | essen the burden of the poor
parents to pay the ness bill of their respective students. The students are
gi ven | eadership quality to run the hostel effectively as well as economically.
They are given responsibility to purchase the needed itens qualitatively at the
| ow cost in the market. Al so the student supervisor is given responsibility to
prevent the wastage in preparation and in consunption. Students are fully
satisfied to get the hygienic food at the cheaper rate in the hostel. This
hel ps the student | eaders and participants to get trained up to | ead an
economc |life as and when they | eave the canpus. The Practice: The hostel ness
committee chaired by the Principal, assisted by Sub-Wardens and Students
representatives work in unison to bring the desired result in the hostel for
the past two decades. Right fromthe purchase, the conmmttee is |ooking after
the well output of hygienic products fromthe kitchen. Even the water quality
is also then and there checked and good conpatible water is provided to the
hostel inmates. The dividing basis of the expenses net out in the hostel will
provide anple training to the inmtes to |lead a perfect economc life in their
future. Inspecting the bills of purchase daily, registering the sane in the
| edger will be carried by the student representatives in the perfect manner and
hence there is no | eakage of noney at any point of operation. Evidence of
success: Wth the continuous support and an effective participation of the
students, the institution is able to provide hygienic food at the concessional
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cost of Rate Rs. 40.48 - Rs. 56.11 per day in the Grl’s hostel and Rs. 52.33 -
Rs. 65.28 per day in the Boy's hostel for the duration of June 2019 to Apri
2020. The objective set by the Mess comrittee is neticulously achieved. The
real beneficiaries are the students and their parents. This is quite visible
fromthe face of the inmates and their parents. 2019-2020 June July Aug Sep Cct
BGBGBGBGB G55 53.31 55 53.31 52.33 43.38 56.42 56.11 61.41 47.72
2019- 2020 Nov Dec Jan Feb Mar Apor BGB GB GB GB GB G---- ---- 62.84 48.88
57.43 49.86 62.55 46.09 65.28 40.48 65.28 40.48 Probl ens encountered: Due to
the severe economc crisis of the |low incone parents it is understood that nany
are struggling to renmit even the low cost bill itself. 2. Wnen Enpower nent
Cell: Objectives: 1. To identify wonmen with strong | eadership qualities and to
build their capacity. 2. To pronpte a culture of respect and equality for the
fermal e gender. 3. To provide opportunities and progranms for the fenal e gender
to be financially, nmentally and enotionally enpowered so as to pronote their
growh as individuals in their own right. 4. To make them aware of the
gui delines of the Suprene Court and to ensure that sexual harassment is treated
as an unacceptabl e soci al behaviour within the Institution and the society. 5.
To get interacted with rural and urban wonen who | ack fornmal education and
identify projects suitable for upgradation using technology. 6. To conduct
sem nars and wor kshops to spread informati on on the nunerous opportunities and
tools available and train wonmen accordingly. 7. To help the self-help group
wonen to get financial support by identifying the sources. The Context: The
wonen cell is actively functioning under the | eadership of the Principal
assi sted by a Coordi nator, team of vibrant wonen staff menbers and student
representatives. The College at present has girl’s strength of 50 of the tota
nunber of students. Interestingly major chunk of the girl’s population is
hail ed froma rural background. Hence the activities perfornmed through the cel
provi de anpl e support for these girls to get enough strength in their
professional and famly life. The wonenfol k of 20 villages are getting nuch
awar eness to lead a healthy and happy life through the nmenbers of the cell. The
Practice: The Wonen Cell of the College is organizing nmany programes with true
spirit and dedication. Events related to achieving the objectives of the cel
are normally hosted on the canpus or in the adopted villages. The cel ebration
of International Wnen' s day is a regular feature of the college. Em nent wonen
achievers and | eaders are nornally invited to address the girls. On this day,
several notivating programmes will be organized for the girls to display their
talents. Oral, witten, artistic, stage performng activities visualizing the
current scenario related to the wonen folk will be the highlight of the
programme. One such event was hosted on 6th March 2020 at our canmpus with the
speci al address of the Emi nent person of incone tax Dr. |I. P. ROOPA IRS, Deputy
conmi ssi oner of Incone tax, Incone tax office,, Madurai. Suitable prizes and
recognitions are awarded to the winners of the conpetition. Evidence of
success: Qur canpus is now a girl-friendly canpus. Boys are respecting the
sentinments of the girls in the proper way. No grievances regardi ng the raggi ng
are regi stered on the canmpus for the past decade. The cell programes neke the
girls get enough confidence and strength to take part in extracurricul ar
programres particularly in sports and cultural activities. Also, the
communi cation skill has been enlightened with a spirit of taking preparation
for the conpetitive examnations. Grls’ interaction with the teachers on
subject matters is nornmally found in all classes. Their readi ness to vol unteer
the society benefitted progranme is an adnirabl e one. Problens encountered and
Resources required: Since nost of the girls are comng fromrenote vill ages,
the institution has to struggle to conduct neeting after college hours and on
hol i days.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://yadavacol | ege. or g/ wp- cont ent / upl oads/ 2021/ 09/ BEST-
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PRACTI CES- 2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the weblink of the institution

htt ps://yadavacol | ege. or g/ wp- cont ent / upl oads/ 2021/ 09/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

1. Purpose to introduce Online Admi ssion Process and to collect all kinds of
fees collection fromthe academ c year 2020-2021 2. Propose to fix solar lanps in
and around the college canpus in order to save the electricity 3. To inprove the
W-Fi connectivity in the entire canpus to enhance the know edge and exposure of
students. 4. To provide seed noney for the faculty and encourage themto take up
the research projects 5. To establish nore CCTV surveillance systens in the
canpus 6. Propose to install fire extinguisher in all Laboratories and corridor
in the Canpus
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